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By Benj. Schlcsinger. 
T o all our sisters and brothers working in the cloak trade oí Mew York 
and to all the members of the Internat ional Ladies* Garment Workers ' Union 
of New York and other cities oí America. 
Ï address myself to you as your elected officer. You have conferred upon 
me the honor of serving you as your representative. Unanimously you have 
given me your confidence to transact your business and look after the welfare 
of our splendid organization. Permeated by a sense of the earnestness of 
my duties, I claim your at tention regarding (lie present controversy between 
Local No. 1 and our entire organization. I address these words to all of 
you, sisters and brothers in general, and to the operators of New York in 
particular. 
Close upon forty years our people have been s t reaming into America 
from Russia, Poland, Galicia, Aus t r ia -Hungary , Italy and Roumania. During 
the forty years these immigrants have built up large industries. Gradually 
and slowly they have been building labor organizations. Our labor movement 
has at t racted considerable at tent ion throughout America and the entire world, 
and our organizations reflect honor and glory upon the fair name of our 
people. 
Our Internat ional Ladies ' Garment Worke r s ' Union is the largest and 
most conspicuous of i ts kind in the clothing trade in any par t of the world— 
an ornament for the people of the various nationalities composing it. 
Recently a dispute has occurred in our family, occasioned by a sinister 
desire t i jeopardize the very existence of our extensive organization. As 
an insidious disease threatens the essence of a man's life, so this trouble aims 
a blow at the very heart of our union. 
W h a t is the heart of an organizat ion? It is the unity, the order, the 
discipline within. 
Natural ly we do not mean the kind of order and discipline forced on 
the people with the lash and the sword of a Czar or a Kaiser. O u r order 
and discipline is based on equal rights, on the vote and voluntary co-opera-
tion. These principles arc the foundation of all free republics and—of every 
union, 
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been vor< 
r ropenet 
{ fi e sum-and substance, the soul of organizat ion. Wi thou t this 
- o ordpr, or harmony, or uni ty, or power. 
* i.- s j se implc and clear that it may be easily understood. Yet 
4 r peaf here this A, B, C, of organizat ion as if it were a new 
One çoiber has as good a*right as another—one voice and one vote. 
ne i ther i n n o r less. Every quest ion is taken t o a vote, and w e abide b \ 
the dec - '. of the majority. 
As i he minority—it has the choice of further agitation, the right to 
preach, i « n , explain; and it often happens that in this way the minority 
become» e major i ty and has i ts wish fulfilled. But so long as majority 
rule is ¡i . tptfid, the minority bows to its will as a mat ter of duty , even 
though i ir.r.ot agree with the decision. Everyone composing the minority 
feels thi ::eisity of submit t ing to majority rule, because it is the only means 
of preset ig the power of uni ty . 
It i ; p e asure to fight for one ' s opinions, but it is equally pleasurable 
to submi - j the other side after a vote has been taken and the other side 
won a vi^-.tr / . 
Alf *\ • ïpplies to every point in a union's consti tut ion, to the entire 
svstem o **iv 'S and rules by which a union is governed. If a mat ter has 
i-pon, the members must submit until the question, is legally 
d again submitted to a vote. This is the meaning of order and 
discipline 
This 
there can 
All t' 
we have 
propositi*: 
Let u tp i y this to the case of Local No. 1. 
Local o. 1 had certain claims, and the Internat ional proposed to investi 
gate thosi :1a ms, give a hear ing to all part ies and render a (air and just 
decision i i h : best in teres ts of our organizat ion. But the Internationa: 
:, pending the determinat ion of the dispute, the Local musi 
) the organization, i ts system of order and i ts constitution 
W >. 1 refused to do, defying our consti tution -and scorning our 
d i r . T h e local assumed the role of an independent s tate , and 
)'• dealt with as such. 1 am using here the word " s t a t e " because 
c i the secession of the South in President Lincoln's time, 
-n intaincd tha t the South cannot keep up a separate -existence 
• t i and must abide by the Consti tut ion of the Uni ted S t a t o 
a th ranged itself on Lincoln's side, and the great Civil War 
r • to the principle of uni ty, discipline and order. H a d Lincoln 
: outh , the Republic of the United Sta tes would have been split 
ufî parts . 
¡:1 ied t o the demands and wishes of the executive of Local No. 1, 
ir consti tut ion, contrary to fairness and logic, the entire founda 
i ta our organizat ion rests- -thé foundation of unity, discipline 
:> ¡Id have been undermined. 
- he principle of the question ; now as to the details. 
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Our co: li u t ion provides that in cities where two or more locals exist 
in the same : !e (cloaks, suits, reefers and skir ts a rc regarded as one trade) 
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they must form and belong to a Joint Board, whose duty it is to call, conduct 
and sett le str ikes or lockouts. Local No. 1 deliberately and wilfully violated 
this provision of our consti tution, this essential principle that holds together 
all the locals in our International. 
W c were all amazed, four months ago. when we heard suddenly that 
the executive of Local No. 1 had decided to sever its connection with the 
New York Joint Board and run its affairs separately—open separate offices 
appoint its own business agents , call anil settle strikes and sign agreements 
with manufacturers on i ts o w n account. 
T h i s executive board of Local No t is the same body against whom 
charges were brought months before that it had been elected by illegal and 
fraudulent methods, and the charges were borne out by indisputable evidence 
Although, to uphold the dignity of our Internat ional , we endeavored to avoid 
coming in contact with these local officers, still, upon receiving information 
of their s t range and unruly decision, we got into communication with them 
and warned them against taking this step W e tried to convince them that 
the s tep must lead to the worst demoralization in our ranks, and. perhaps, 
to the disrupt ion of our Cloakmakcrs ' l ' n ion W e reasoned with them and 
used persuasion, but it was of no avail To all our contentions and argu-
ments they gave one answer : "Local No 1* ' "If you want us to re-enter 
the Jo in t Board." they said, "you must first see to it that the Joint Board 
shall give Local No. 17 no special privilege*." (Local No 17 is the local 
of children's cloaks and reefcrmakers. which has been in existence for 
thirteen years, and which bas a membership of S.üO'Vi 
W e tried our best to ascertain from them the nat ine of the so-called 
special privileges that Local No. 17 was alleged to be receiving from the 
Joint Board. But from their replies we saw that they did not seem to be clear-
in their own minds regarding their claim-, and that their cry of Local No. 17 
was merely an issue to cover their disruptive work Nevertheless, to prevent 
injury to the un ion ; in order that the effort and self-sacrifice of 60.000 cloak : 
makers during the last seven years should not be destroyed, we noted all 
their complaints and assured them that we would investigate and settle 
them immediately following their re-affiliation with the Joint Board. 
They have resorted to this method of creating unfounded issues each 
time they were caught in the act of committ ing some spiteful deed againsl 
the union. When some months ago the General Executive Board ordered 
Local No. 1 to have a re-election of its executive board because it was proved 
that at the previous election fraudulent methods had been used, these 
very people raised the issue that our International l ' n ion is not sufficienti) 
democrat ic . "You want a new election, then give us democracy." was their 
clamor. The cry simply jarred upon the ears ; it produced the same impres-
sion as the cry of a band of profligates claiming to save and preserve the 
religion of the fathers; but this did not deter them from their purpose, so 
long a s they succeeded in creating confusion «n the members ' minds, with a 
view to evade a re-election. 
O n e Saturday afternoon^ I spent four and a half hours at a meeting of 
their executive board; but the more I reasoned with them, and the more I 
* 
THE LADIRS' GABMKNT WORJ 
assured tl that their complaints regarding Local No. 17 would be imme-
diately ac ted, the more aggravated became their stubbornness. When 
they reali that the president of the International had put aside all his 
importan ties and spent four and a half hours at their meeting, they 
imagined the International was afraid of them, and in that case then—t'. 
the attack on the International! 
I she ever forget the cynical speeches and poisoned shafts hurled 
against tr- int Board at that meeting. I cannot imagine that Sulkess, the 
scab herd'! id organizer of a union of scabs, should at any time have poured 
out such vi of filth against our union. Several times, while at the meeting, 
it seemed me that I was sitting in Judge Tompkins' court at Brother 
Sigman's I and hearing the so-called testimony of the scabs Pollar and 
Levin. 
I left it meeting before it had concluded. But the same evening 
Mr. B, Fri« - the financial secretary of Local No. 1, informed mc that as soon 
¿&J. hatl-h a fight broke out between Rubin and Ruderman, which led to 
the abrupl using of the meeting. 
That i evening the Joint Board met and waited for the final answer 
of Local N ; and the answer was that the Executive Board of Local No. I 
stood by its evious decision and persisted in conducting its affairs separately 
Thus conflict between brother and brother was fanned into flame. 
Severi. iys later an advertisement appeared in the daily Yiddish press 
that Local >. 1 had elected its own business agents, had opened office* 
in various ) s of the city and urged the operators to disobey the orders '>f 
the Joint B d. 
An incl 4-ibabIe confusion arose in the cloak shops. As-under last 
year's agn- ent with the manufacturers the workers retain the right to 
strike, and ;; Joint Board is frequently compelled to call strikes in certain 
shops, Loci NO. 1 started calling strikes on its own account, and a series 
of double-b; eled strikes ensued—those called by the Joint Board and thns.-
called by L al No. 1. This confusion proceeded so far that in some shops. 
where the ] t Board had called strikes, some operators, inclined to justifv 
the scabbing -acticc, remained at work, pretending that their local executive 
board had t sanctioned these strikes. 
This st¡ : of affairs continued for about a month, while we were nego 
tiating with ie manufacturers' association for an increase of wages. Otu 
members mi t easily imagine what was passing in our minds while we were 
at these con »nccs. Occasionally the manufacturers would read to us trans 
lations of tl Local No. 1 "proclamations" issued to the operators by M 
Rubin, the al secretary, and hinting that they did not fear our union 
because the.' ere aware of the division in our ranks. 
If not f these conferences with the manufacturers the quarterly mee) 
ing of the G ral Executive Board would have been held a month earlier and 
would have led the confusion in the shops at that time. But this we d*> 
not regret. e feel certain that the executive board of Local No. 1 then, too 
would have :fuscd to obey our decision. Thus it would have becom< 
necessary t< voke its charter*vfrhile the conferences were in progress, and 
v 
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we feci convinced that in that case our request for an increase of wages 
would have proved futile. 
» * * 
As already indicated, both the union and the shops were, dur ine those 
weeks, a veritable babel of tongues. Small wonder that when the General 
Executive Board announced the date anc! place of its quarterly meeting the 
Joint Board and all its affiliated locals immediately elected special committees 
to wait on the meeting and urge the General Executive Board, the highest 
body of the International , to put an end to the dangerous, disgraceful and 
deplorable condition of affairs. 
A few days before the Board met. several old and devoted union men 
members of Local No. l . took the initiative of calling a meeting of Local No. 1 
members (and those present were mostly shop chai rmen) . At this meeting 
the act ion of thei r executive w a s considered and it w a s decided to send 
petitions praying the General Executive Board to terminate this dispute 
The petit ions were signed by 2.500 members of Local No. 1. The meeting 
also elected a committee to at tend the sessions of the Board and lay the 
petitions before the meeting. 
When the sessions of the General Executive Board opened on August 15. 
at the United States Hote l . Ronton, Mass., thev resembled :t convention 
Almost every New York* local of cloakmakcrs had «ont a deputat ion. Com 
mittees also attended from other locals in reference to various local matter1; 
A ' together over 100 persons, including the members of the Board, were 
present at the sessions. T h e onlv people who were conspicuous by their 
absence and ignored the meet ing were the executive members of Local No. 1. 
They who loudly clamored against the Joint Board and Local No. 17 did not 
put in an appearance. 
T h e General Executive Board was determined to prevent the dispute 
from being protracted and telegraphed to the executive board of Local No. 1 
for a committee to answer the charges against them. 
T w o days later there appeared in the hall Mever Rubin. \ Padover 
Î. Fr iedman and—my old acquaintance. Ah. Bisno- all representing the exec 
ntive board of Local No . L 
Tn the twenty-seven years that I have known Bisno t have seen him 
under various guise?. But I did not believe that Bisno would appear in the 
role of an advocate of union breakers. For a few months previously Bisno 
had been manager of the New York Wais tmakers ' Union, and it so happened 
that three days before the meeting of the General Executive Board the Wais t -
makers* Union forced Bisno's resignation. As Bisno w a s left jobless, and 
the executive of Local No. 1 was looking for a "fighter with a reputat ion" 
(T)r. I saac Hourwitch not being considered sufficient) Bisno was picked up 
and was made its manager. 
The General Executive Board devoted four full sessions to this Local No. 1 
affair; two sessions to hear ing the committees and two sessions to delibera-
tion upon the question. 
/\\\ the committees—from the Joint Board, from .the locals and the com-
mittee tha t submit ted the petit ions—were called bÍFore the Board and they 
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I t WOUÎ 
put to the < 
that the cor 
Local No. 3/ 
asked Mr. B* 
under Local.' 
cloak shops, 
four days ai 
heard the S\Î 
The con 
special privi 
the employe 
catingly of the demoralization in the factories that Local No. 1 
bout by its severance from the Joint Board. They all stated 
knowledge and convection Local No. 1 had seceded from the 
ecause some of the executive members of the local coveteil 
in the union, and as they could not secure such positions 
was affiliated with the Joint Board, they sought to bring about 
the union altogether. But, as they claimed that they were 
>r principles, the committees requested the General Executive 
their claims and straighten out the differences for the good 
the union as a whole. 
. y we called the representatives of Local No. 1 before us and 
:ier they were given the floor. They began with the complaint 
ral Executive Board was not carrying out the International 
The constitution, they said, provides that in no one city shall 
than one local in one trade, while in the operator branch oí 
/ork three locals exist side by side—Local No. 1, cloak opcr 
). 11, Brownsville cloakmakers, and Local No. 17, reefermakers 
d that the charters of these three locals should be revoked 
stablishcd. 
i ed them that the General Executive Board is not responsible 
ce of these three locals, as they have been in existence fot 
i at the General Executive Board can revoke the charter only 
which fails to comply with the laws of the constitution, other 
iay be revoked only by the convention. We also asked them 
! riot demanded the revocation of these charters from the last 
Philadelphia or from the previous convention in Cleveland 
"
 ;wer, they fell back on their list of grievances against the 
ii * Local No. 17. 
;r d that the Joint Board permitted Local No. 17 to sign separate 
t i manufacturers and to have their own office, under a separate 
They further alleged that Local No. 17 refused to allow mem 
No. 1 to work in the shops under its jurisdiction without trans 
irmbership, and that the prices of garments made in the shops 
ii . 17 were adjusted on a lower basis than in the regular cloak 
if in harm to the workers of the trade. 
Ukc up too much space to give herein detail all the questions 
<i mittccs by the General Executive Board and the questions 
" ttces asked each other. For instance, the committee from 
laving denied the truth of the charges against their local. 
r. ) whether he had himself investigated the prices in the shop* 
'f >. 17 and found them to be really lower than in the regular 
- isno answered that he was the manager of Local No. 1 only 
:ould not engage in such an investigation, but that he had 
! tent made by Rubin, Padover and Friedman. 
i 'tec from the Joint Board denied that Local No. 17 enjoyed 
: s, or that the local was signing separate agreements with 
'tnd asked Bisno how it was that, five years ago, when he 
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had been the manager oí the Joint Board, and Locals Nos. 1 and 9 had raised 
the Local No. 1? quest ion; he had taken the part of Local No. 17. To this 
Bisno could find no answer. 
The mat ter was discussed troni every angle. Luch commit teeman was 
given the Boor without any restriction, and was permitted to speak his mind 
freely. The General Executive Board was keenly interested in all that 
anyone had to say on the subject, ior it wished to arrive at the whole t r u t h . 
first, in order to end the controversy, and secondly, to ascertain whether it 
was not really possible to have one local instead oí three locals. Th i s was 
the first t ime that the present General Executive Board beard these various 
opinions in the Local No. 17 question. In the last three years, since the 
change oí administrat ion in 1914, the question has never been called to its 
at tention. 
Before the committees left the meet ing ruom they again appealed 
to the General Executive Board to adjust the differences satisfactorily to all 
the workers in the trade. Each committee assured the Board that its local 
would accept as final any decision arrived a t . 
But the four commit teemen from Local No. 1 alone stood unmoved and 
unconcerned. Each of them impudently declared that not even the Generai 
Executive Board or the International would unbend them from their deter-
mination not to rcaffiliate with the Joint Board before the General Executive 
Board has eliminated Local No. 17. 
T o prevent us from making any mistake as to what Local No. 1 intended 
to do, in the event of our decision being in any way contrary to i ts wishes, 
Bisno, " the fighter with the reputation," stood up and warned us that after 
the following week street fighting would take place between the members of 
Local No. I and the members of other locals. 
* * » 
For two days the members of the General Executive Board discussed the 
question among themselves. Every s ta tement by the committees, every 
argument advanced, was carefully weighed and impartially considered. Al-
though the committee from Local No. 1 had by no means proved the correct-
ness and justification of i ts charges against Local No. 17, still we felt tha t 
these charges must be investigated and dealt with accordingly. Five years 
ago a commit tee of the American Federat ion of Labor investigated these 
very charges against Local No. 17 and decided in its favor, hut to us now. 
five years later, that was not sufficient g round tor refusing to reopen the 
entire question, considering that the character of the cloak trade has consid-
erably changed. 
W e looked carefully into the complaint of Local No. 1 that the reefer-
makers did not permit cloak operators to work in the reefer shops unless 
they transferred their membership to Local No. 17; and. notwithstanding 
the clear evidence that Local No. 1, in the person of "M. Rubin, secretary," 
Was act ing toward reefcrmakers even worse—excluding them altogether from 
the cloak shops—we took the said complaint into account and decided to 
abolish transfers between these two locals, permit t ing their respective mem-
bers to work freely in all the shops. 
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, however, was clear as daylight to all oí us, that by its witii 
he Joint Board and break with the other locals in the cloak 
utive boaid oí bocal No. J had intentionally and in an aggra 
latcd not only the constitution oí the International, but also tin 
rinciplcs oí trade unionism and labor solidarity. We say 
uid in the worst form" because we know the personnel com 
;utivc board oí Local No. 1 ; we know how capable they are oi 
evious action. 
al Executive Board has long considered the demoralizing cfïect 
jst have upon other locals, upon their mutual relations and 
to the International. Instead of composing their differences 
as brothers, by reasoning and mutual understanding, every 
itself aggrieved, might resort to an ultimatum and threats, 
if "you must do our bidding or we shall secede !" Such .: 
mean abandoning the principle of organization. Once pet 
*er of organization is automatically broken. 
Iso carefully considered to what extent the action of Loca! 
dy morally harmed our prestige before the world, and espe 
zs of the manufacturers against whom we must wage a con 
e to maintain intact our united front; and how much mon-
stined to bring us should the (¡encrai Executive Board do the 
Local No. 1 executive board! To eliminate Local No. 17 
cation and without trial would amount to this: that if the 
No. J had made our organization feci as if one of its arms was 
ision by the General Executive Board to do the bidding oí 
ltd make the organization feel as if its head were chopped oft 
tional it would mean moral suicide. 
icral Executive Board has sought, first of all, to save the 
irganization. It behooved us, first of all, to demonstrate to 
íat, whatever our internal disputes, our organization remains 
After two days' deliberation our General Executive Board 
i lowing decision : 
. -ocal No. 1 should call off all strikcs*cailed without the con 
•• Board, withdraw all separate agreements concluded with or 
;• lufacturers and rcaffiliatc immediately with the Joint Board 
th the laws of the International constitution. 
; at a committee consisting of the president of the Interna 
I ice-Presidents H. Schoolman and S. Koldofsky shall fully 
risdictional and other controversies between the workers in 
c cfer trades. The committee should present its report and 
'a to the next meeting of the General Executive Board to be 
.? the members of Locals Nos. 1 and 17 respectively should 
• rk in all cloak and reefer shops without transfers until final 
.1 jurisdictional and other controversies. 
But upor , cai No. 1 refusing to comply with this decision, our General 
Oc TOBKfc. l í l l ' í P 
Kxecutive Board had no alternative other than revoke the charter of the 
local. This was Hone on September 15, 1917 
* * * 
Controversies are a natural phenomenon in the life of organizations 
Différences of opinion are bound to arise. Rut they should be adjusted not 
by disruptive methods , but ' in a manner insuring the good and welfare, and 
integrity of the organization ; otherwise the powerful American unions would 
have been disrupted long ago. 
For this reason t h e General Executive Board took up the claims of Local 
\ ' o . 1 in a friendly and fraternal spirit. Fur the rmore , the Board took the 
claim as to the t ransfers for granted, and immediately suspended their opens 
tion. However, where the obstinacy of the Local No. 1 executive threatened 
a fundamental principle of our consti tution—the main plank holding together 
all ou r locals within the framework of our Internat ional—there the General 
Executive Board remained firm. 
We, your elected representatives, would not be worthy oí your confidence 
if we were to t rample under foot your decisions, your const i tut ;on. because 
of the caprices and wilful s tubhornness of a group of people who covet more 
power than all of you collectivelv. 
If we cannot maintain order and discipline we are not nn organized 
entity, but an object of public scorn. 
Our Internat ional has been in existence for seventeen vo.irv It has 
weathered many s torms, but has not been torn asunder. Let us prove once 
more that our organizat ion has the element of permanence and is as firm a« 
a rock. 
The operators have been and remain union men. ou r union men, member^ 
of our International. T h e cry that we have expelled the operators is a fabri 
cation, a meaningless cry. got up with the aim of inflaming the passions 
and confusing the minds. W e have taken away from the executive of Loca' 
No. 1 our charter , by means of which its members have tried to break up 
our organization. W c have also deprived them of every other weapon which 
they have used in their disruptive efforts. 
T h e cloak opera tors remain union m e n : their union cards arc valid. 
provided that , instead of going to the office of the disrupters , they come with 
their union cards to the legally constituted offices of our International, to 
the offices of the Jo in t Board. 
W e ask you to sustain with enthusiasm your Internat ional and its consti-
tution. L o n g live the principle of un i ty ! Long live the Solidarity of Labor ! 
CONQUEST 
It was a glorious day ' 
Hut over on the hill-side 
Up which the foot path led. 
There was a town they could not take— 
The vilage oí the dead, 
laughed.— H. W. Holbrook.—"Thi Mant i . 
Wliile women in the houses 
And strange men in the street. 
Muddy horses in the fields, 
Trampling down the wheat. 
And so they took the village 
Whose men were all away. 
Women screamed atkd soldier» 
I 
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Oí ' Educational Committee at Work 
^ Tha^Ecb ti nal Committee was formed by resolution of our last convention in 
Philadelphia or the purpose of organizing a general campaign of educational work. 
The follow p oort contains a comprehensive plan for systematic educational work 
on a large u ;, nd deserves to be read with attention. 
The quest ion ol education for our mem-
bers occupied ".pi nninent place ¡n the dis-
cussions at c 1 ;t convention. The re-
port of t!ie E-! tal on Commitec which rec-
ommended tin j$0 king out of a systematic 
program for < n -mbers under the super-
vision of an ; ic. 'ional Comniittcc of the 
International- u- support of the entire 
convention, 'i :r« seemed to be a general 
recognition of e eed of special laCor edu-
cation within r anks and of the import-
ance of makin ;ir vision for its immediate 
inauguration. i t is spirit the convention 
provided for ; ->pointmcnt of an Edu-
cational Comi te and voted the sum of 
not less than I :o< to be placed at the dis-
posal of this c n ttee. 
The commit» h s held several meetings 
and at List, afL: v; rious delays, has organ-
ized itself anc* is \ orked out a plan of edu-
cational ac t i \ i *.; /hich it presents here-
with and pro:; sea t o put in to immediate 
operation. Th pi. n has been prepared by 
myself, cliairrr o the Education Commit*-, 
tec, and Juliei * tu rt Poyntz, Educational 
Director for I . ;J « . In considering this 
program whfcl Ì xtensive and broad, it 
must be born< n m d that any scheme of 
educational v,*i / i the labor movement 
must be from ; % ;ry nature of the situa-
tion, experime l i character and gradual 
in application. he ;cheme as outlined here' 
is a l e n e r a i coi :m 4ve plan which may not 
be carried out entirety at once, but 
which is neccs y s a guide in the work-
ing out of de ti * ¡ a ìd in the determination 
of policy. 
The field of 1 ;>r ducation is so new that 
a careful consi ;it: in of policies, aims and 
purposes, is n :tsi ry in o rd t r to give it 
significance an ei ectivencss. The first 
consideration ii eia orat ing an educational 
program is the Â u p se to be achieved. The 
aim of all e d u ^ ì o r il activities within the 
Rbor moverne! ' i m it be twofold, the de-
velopment of 1 ! in- vidual worker and the 
s t rengthening t c organization. The 
problem is not - re y to spread knowledge 
for itself, but i I ti that knowledge which 
will lead to a realization on the part of tlir 
worker of his position as a social factor and 
thereby to a s trengthening of the organiza-
tion. 
In working out the method of organ-
ization in our educational activities we lay 
emphasis on two principles; first, the im-
por tance of keeping a close connection be-
tween the work of education and the other 
activities of the organization; secondly, of 
preserving and encouraging local initiative 
in educational work, l 'rom this standpoint 
it is desirable that the educational activities 
shall be carried on in the same center as the 
organization activities, .shop meetings, etc., 
a conclusion which is fully justified by the 
success of a similar educational experiment 
conducted during the last season in the 
Ladies' Waist and Dressmakers ' Union, Lo-
cal 25. This extensive connection of edu-
cation and organization work has hitherto 
been impossible for lack of suitable head-
quarters . However, this obstacle has been 
overcome in the educational work of Lora! 
25 through the use of public school build-
ings, and we have reason to believe that 
with proper efforts the use of these build-
ings could be extended to all locals. It is 
npedlcss for u s * o point out the significance 
of the acquisition of such extensive facili-
ties for our purposes which in fact make 
possible for the first time the carrying out 
of a broad, far-reaching and effective pro 
gram "of labor education. 
Curriculum and Activities 
In the arrangement of classes the follow-
ing curr iculum is suggested based on the 
general principles previously set forth and 
worked out with a view to the cooperation 
of the locals and the International. 
Local Course* 
In each local certain educational activities 
should be orga'nized and conducted by the 
local itself, the purpose of which should be 
to make the workers better acquainted with 
the conditions and problems of their own 
local organization and better fitted for gen-
eral participation in its activities. The local 
courses should consist of the following: 
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I. History of the Local—History of 
Srowth, agreements and strikes, etc. •rganization of the Local—Composi-
tion, management, government: 
Problems of administration and organ-
ization. 
3. Relations with the employers—Princi-
ples, provisions and enforcements of 
present collective or individual agree-
ments. 
4. The industry and its problems—Eco-
nomic conditions, markets, seasonal 
variations, problems of production, la-
bor market, etc. 
5. Parliamentary procedure. 
The responsibility for organizing and con-
ducting all shop meetings in t h e school 
buildings as well as miscellaneous social ac-
tivities and special educational circles for 
reading, debating, singing and dramatic pur-
poses, shall rest upon the locals. 
International Course 
A general educational course shall be pro-
vided by the International for the use of 
the local and should include subjects of a 
more general character than those provided 
in the local courses under the following 
general headings: 
*i. Labor Movement: 
History, principles and tactics in vari-
ous countries; problems of industrial 
and political democracy. 
a. Collective bargaining: ' principles 
of arbitration and their application. 
Compulsory arbitration and media-
tion. 
b. Labor Legislation. 
c. Industrial and political organiza-
tion of the labor movement in vari-
ous countries. 
d. American lahor movement; history 
and problems. 
2. Economics, applied and theoretical: 
Industrial facts, principles and history; 
Industrial revolution, industrial devel-
opment in various countries; organ-
ization of industry, national and inter-
national; principles of industrial devel-
opment and operation. 
3. Science, theory of evolution, synthe-
sis of science: 
General scientific ideas and theory of 
progress, natural and social. 
4. Art : 
a. Literature, lectures and readings 
on the literature of various coun-
tries. 
b. Art, illustrated lectures, visits to 
museums, etc. 
c. Music, lectures. 
5. English language and American Insti-
tutions: 
Classes in English specially adapted 
to the needs of the workers, American 
History, industrial and political, civics, 
etc. 
6. Systematic publication of pamphlets 
on important problems of our organ-
izations. 
Method of Organization of the Educational 
Work 
The education plan of the International 
and locals should be organized and admin-
istered in cooperation, as follows: 
1. An education committee of three 
should r e a p p o i n t e d from each local. 
2. These local committees should work 
in close cooperation with the General Edu-
cation Committee of the International. 
3. The general supervision of the educa-
tional work oí the international should rest 
with the General Education Committee, 
while all local educational activities and so-
cial and organization activities in connection 
therewith should be conducted by the educa-
tion committees of the various locals. 
4. This educational program shall be car-
ried out through the use of public school-
buildings as centers of oragnization and edu-
cation activity. 
. Finances 
A financial scheme should be worked out 
whereby the International and the various 
locals should cooperate in bearing the ex-
penses of this educational plan. The use of 
the public schools both for shop meetings 
;«nd tor general educational and social pur-
poses is entirely free. The only expense, 
therefore, will be that of supervision and in-
struction. To defray this, the committee 
makes the following recommendations: 
1. The expense of the general course to 
be covered by a special contribution from 
the treasury of the International together 
with a fund provided by the locals in pro-
portion xo the size of their membership. 
2. Each local to be entitled to scats ac-
cording to its contribution to the general 
fund, additional scats to be charged for in-
dividually. 
3. All expenses of the local course and 
the organization and administration of all 
local education, social and organization ac-
tivities shall be defrayed by the local. 
We believe that by adopting this educa-
tional program, we have met the sentiments 
of our convention, and that with the hearty 
cooperation of our local and General Execu-
tive Boards, we will succeed in laying the 
foundation of an institution "of which our In-
ternational may well be proud. 
BUas Lieberman, 
Chairman of Educational Committee. 
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'•1. 
I't 
old Bid for the Open Shop 
th representatives of some 
nanufacturing interests ot 
ed on the Council of Na-
-tli the proposal for a joint 
en the employers and em-
for the war to prevent 
>uts, compel both sides to 
i conditions of open shop 
and establish a board for 
ration of labor disputes oc-
ction with war production, 
re rs ' deputation represent-
vn as the worst enemies oí 
I t is sufficient to mention 
• tional Association of Man-
e National Erec tors ' /fcso-
ivc the real aim of their 
their aim was to establish 
cica and deprive the work-
dom to go out on strike 
ycrs ignore peaceful over-
see through the tactics of 
s. T h e population of this 
i in gainful occupations, 
3,000,000, while the organ-
ien and women, number 
Only some organized in-
ong unions that exercise a 
enee1 in the factories by 
ion shop. The workers in 
richest industries, as, for 
1 and iron trades through-
are very poorly organized.' 
anufacturers are eager to 
the great majority of the 
ent them from joining the 
or put forward demands 
' ough t in i ts train a s t rong 
rict freedom in various 
tional life. Gradually cer-
: taken away from us on 
the "war for democracy" 
£surcs . The result of this 
will be that before seeing 
icy in Europe we shall, in 
ose the measure Of true 
ie America the freest coun-
And so the manufacture 
y have seized on the idea 
now the moment is favorable to 
¿trict the workers ' freedom to strike 
make demands for a union shop. 
A - S T R I K I N G " A N S W E R IN T H E 
W E S T . 
If the Council of National Defence should 
listen to the request oí the maiiufactm.-i. 
and deprive the workers of their freedom 
o r action, industrial unrest would be intcn 
siñed. Russia has furnished an example 
Far-sighted people can see that restriction. 
on labor and failure to restrict profiteering 
would cause something like revolutionary 
outbreaks. This alarm is shared in by no 
less a person than Herbert C. Hoover, U > 
food administrator. At the recent conven-
tion of the Chamber of Commerce in Ai 
lantic City he uttered the following warn 
ing : 
If wc fail ( to give public service) we will 
have given impulse to these demands (rad 
ical claims' as to the necessity of socializing 
our industries) and ground for their com 
plaints. One looming shadow of this war 
is its drift toward socialism, for with the 
gigantic sacrifice of life the world is de 
manding a sacrifice of property, and wc will 
surely drift to that rocky coast unless we 
can prove the economic soundness and will 
ingness to public service of our commercial 
institutions. 
Mr. Hoover has, perhaps, not thought oi 
the workers when he made that statement 
But the war is like a double-edged sword, 
striking the laboring population with one 
sharp edge of large profits, which drive up 
the cost of living, and seeking with tii< 
other edge to cut down the liberties of the 
organized workers. Mr. Hoover 's warning 
had only an outward effect. In their inner 
hearts most employers of labor will remain 
callous. They will not change until the en-
tire system ¿s changed. 
In the meantime the best and only an 
swer the workers can give to the profiteers 
and exploiters is to strike for their rights. 
O R G A N I Z A T I O N W A V E IN KANSAS 
CITY. 
The manufacturers of this busy center ig 
nored the mount ing cost of living and con-
tinued underpaying their workers. Inter-
est ing developments are reported by the 
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Labor Herald oí that city for September 14. 
The report says in part: 
Twelve weeks ago the unorganized box 
makers employed in the four largest box 
factories in this city, finding it impossible 
to live decently on their miserable pay, 
went on strike. This was the beginning of 
the greatest scries of strikes and the grcat-
t-*t boom in organization among the unor-
ganized workers that has ever occurred in 
this city. 
The street railway employees, also unor-
ganized, wen* the next to astonish the citi-
zens of this city by going out in a body and 
tieing up the town for nine days and then 
organizing the largest local union ever in 
Kansas City, 2,500 strong. 
Then things began to happen; the Grain 
Elevator Employees and the Radiator 
Workers struck and won their demands. 
The stationary firemen and engineers fol-
lowed, demanding the eight hour day. The 
mail and baggage men, at the Union Sta-
tion struck and then the Freight Handlers 
and Railway Clerks in all the big railroad 
freight houses went on strike. These men 
have now been organized and arc affiliated 
with the Brotherhood of Railway Clerks. 
Next came out some 500 girls employed 
in the candy factories, followed by the 
workers in the Soap factories, and all joined 
their respective unions. The express driv-
ers of the Adams and Wells Fargo Express 
Companies brought up the rear of the strik-
ing army of labor in Kansas City. 
This is a good illustration of what is 
passing in other centers of industry. It 
furnishes the best reply to the demands for 
legalizing the open shop, to the clamor for 
curtailing the right to strike and to the 
unrestrained grasping greed of profiteers 
and exploiters. The light of unionism is 
dawning on the minds of the unorganized, 
giving a new twist to their lives, 
T H E S T R I K E IN SAN FRANCISCO 
1 As yet the seething unrest and strike out-
breaks in the copper regions of Arizona, 
in the mines of Tennessee and Kentucky 
and the ship yards of Seattle have not 
cooled down, when strikes on a large scale 
have broken out in San Francisco and near-
by places on the Pacific coast, involving 
the skilled metal workers and machinists 
employed on government contracts, amount-
ing to $150,000,000 in value. The machin-
ists walked out simultaneously from thirty-
one steam laundries, the moulders struck 
in sixty shops, the boilcrmakcrs stopped 
work in twelve factories and the workers 
engaged on military apparel were reported 
to have followed suit. In addition, a strike 
of some 3,000 carmen was in progress. All 
these strikes involved about twenty-five dif-
ferent unions. 
The Federal government immediately got 
busy, and Mr. Hurley, the chairman of the 
Shipping Board, proceeded to San Francisco 
to stem the tide of industrial revolt and 
try to restore normal conditions. 
Later President Wilson himself took mat 
tcrs into hit. own hands and appointed a 
committee of investigation, headed by Sec 
retary of Labor William B. Wilson. At 
this willing a report circulates that the 
workers have returned to work pending the 
board's investigation and promise that their 
grievances would be redressed 
RADICAL S P E E C H E S AT F A R M E R S ' 
C O N F E R E N C E 
While the world war has been raging and 
engrossing general attention there has 
sprung into existence in North Dakota as 
its central point the Non-Partisan League— 
a live, vigorous organization of farmers 
and small business men. As its name im-
plies, the league pins its faith to none of 
the oflicial political parties, aiming, instead, 
at assembling the farmers and producers 
under a new banner to wage a battle royal 
with the t rusts , profiteers and oppressors 
of the people. 
Last month the league held a conference 
in St. Paul, Minn., and suggestions for lin-
ing up the farmers with organized labor for 
the protection of the producers were openly 
made. 
The opinion of the leader of the league, 
A. E. Townloy, is interesting. In his speech 
to the conference he said in part-
The exploiters, the privileged p a s s e s , the 
men oí steel and coal and flour, now ap-
pear in the disguise of war profiteers, and 
as ever the profits are to be squeezed from 
the toil of farmer and laborer. They 
fixed the price for the farmers^ product. 
This conference has been called, not to pro-
test against that price, but to protest 
against the failure to fix the prices of the 
things the profiteers dealt in. 
And again : 
"In this time of world crisis you are crim-
inally negligent if you do not keep in touch 
with your representatives and make them 
do your will." 
An alliance of this league with labor, if 
brought about, could do things, no doubt. 
A F E D E R A L U N I O N O F 600,000. 
An important item of labor news last 
month was She fact that a union of 600,000 
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.: ' " O P R O T E C T W O M E N 
W O R K E R S 
* >r icr of the Women ' s Trade 
' ¡s the chairman of a commit-
<v: U the Comniitte of Women 
e aim of which is t o .safç-
v cu-kers, and those taking 
T « activities of the commit-
ecu fined to the State of New 
-^cll-known members con-
' M' Women ' s Trade Union 
• ¿QÎ sittec includes Mrs. Gifford 
*S5 Josephine Goldmark, joint 
'.v. Judge Louis D. Brandéis 
1 "work, "Fat igue and Ef-
tt will a t tend to various 
i t to women workers . Vio-
lo* crs of the fifty-four-hour 
il- labor law will be strenu-
y he committee. 
IK T H E S W E A T S H O P S 
•r complet ing contracts on 
b i s revealed a state of af-
* i -eturn to the worst sweat-
0 " former years. George A. 
of ' t h e New York Child 
lU recently reported that h i s 
. i d found in these shops the 
/ : i >ns: 
•*•:; went they found a rmy 
* r p .on dir ty kitchen tables 
with the remains of the last meal, on bed*. 
in bad-smelling, dark bed rooms, mirici 
lalilcs amid filthy floor sweepings, or spread 
out upon (loors. These tenement dwellers 
had their usual unhappy quota of sore eyc\ 
summer complaint , skin diseases and vci 
min. 
T o check this evil Secretary of War 
Baker appointed a Board of Control of La 
bor Standards, consisting of Louis F Kit 
stein oí the Filone store, Boston, M> 
Florence Kelley, secretary of the National 
Consumers ' League, and Captain Walter I-
Kreusi, to take such steps as to enable the 
quar termaster-general to enforce sound and 
sanitary conditions in the manufacture at 
army clothing, to inspect factories^and rn 
sure proper s tandards and just conditions 
S E V E N T H A N N I V E R S A R Y O F T H E 
J O I N T B O A R D O F SANI-
T A R Y C O N T R O L 
Not a year has passed in which this ini 
portant institution in the cloak and suit and 
waist and dress industries has not extended 
the field of its usefulness. 
Aside from its annual and semi-annual 
inspections and reinspections of the shop* 
and factories, set t ing of sanitary standards 
and installing fire-protection systems, the 
board has caused an investigation to be 
made into the health conditions of the work 
crs. Its medical department examines tin-
members of Locals Nos. 9, 23 and 35 m 
connection with their sick, relief and con 
sumption funds. There is a medical cliii!* 
that a t tends to sick members from an> 
cause. It has a dental clinic, which doe-> 
all kinds, of dental work for the member* 
with the latest and most modern methods 
a t cost of the work and materials only 
The report for 1917, just published, is full 
of facts and figures concerning the useful 
labors of the Joint Board of Sanitary Con 
trol, and can be had on application to it-
office at 31 Union Square, New York. 
E N G L I S H E M P l J O Y E R F A V O R S 
• 6 - H O U R DAY. 
Manchester, England.—Lord Levcrnuliin. 
large soap manufacturer, has declared in 
favor of the six-hour day and suggests that 
two shifts might be worked—one from 7 
a. m. to 1:30 p. m., with half an hour for 
breakfast, and. the other from 1:30 p. m 
to 8 p. ni., with half an hour for supper, 
the workers to take each shift in alternatc 
weeks. 
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Local News and Events 
( In this department , which ia a regular feature oí this journal every month. 
local life and movement is being reported for the information of our members 
and readers.) 
Compiled By M. D . Danish 
P H I L A D E L P H I A C L O A K M A K E R S ' 
U N I O N , L O C A L NO. 2 
Secretary L. Neubauer wri tes: 
"Our union will be ten years old tins 
month, and the faci should be recorded in 
this journal. 
"For the l is t ten years we have gone 
through various trials and tribulations. VVc 
have had bad times and good, and we now 
rejoice in being able to say that the basis 
upon which our local is founded is such as 
no power on earth can break. The 
twenty-six weeks' fight of 1013, though 
unsuccessful, lias proved this fact. The 
faith of the members in our organization 
was not undermined by defeat, and we have 
emerged froniÉthat strike s t ronger than be-
fore. Six months after that strike had been 
called off wc already talked about a new 
light and wc were get t ing ready for it. 
Our employers, however, had already tasted 
the bitterness of a strike and. soon afterward 
we won a victory, without a strike, which 
entitles us to maintain that our local is sec-
ond to no other organization of our Inter-
national. 
"There is "hardly any work in the Phila-
delphia shops to-day. There has been little 
work right throughout the season, but 
wherever there is work our members arc 
making a living and are satisfied. W e have 
settled with many employers on the basis 
of week work, and the innovation is caus-
ing satisfaction. The biggest manufactur-
ers have practically ended their season and 
the smaller shops expect some work on 
city orders. Our workers had hardly any 
fall season at all, in spite of the fact that 
there was no superabundance of cloak-
makers in the city, as many of our men 
have been working on military uniforms in 
this city right along. However, we hope 
for better times in the near future. 
"Wc are again undertaking general or-
ganization work in the trade. There arc 
still a few shops which are only partly or-
ganized, and wc are trying to make rom 
[liete union shops of them. We already had 
>hop meetings with these workers. 
" W e have a special organization cominil-
tee to take cari- of the contract ing and sub-
manufarturing s lops , and to watch care-
fully that the same conditions shall be ob 
served in the outside shops as in the inside 
factories 
"The ten years of our existence have 
taught our workers the importance of a 
union. It has given us courage in the work 
of enlightening our masses to the great 
truth that it is time that they -njoy. at least 
in a degree, the fruits of their labor." 
W H A T T H E BOSTON C L O A K M A K E R S 
LOCALS ia. 24. 56, 73 H A V E W O N 
T H I S S E A S O N 
General organizer, A. Snyder, writes 
" In June the Joint Board of Boston ad-
dressed .1 demand to the cloak manufac-
turers for an increase of 20 per cent, on 
the earnings of both piece and week work-
ers, and that the increase should become 
effective 011 the 15th of July Soon after 
this wc began a strong agitation among our 
members to prepare them for possible 
events, so that in case our employers re-
fused to grant our demands, we should he 
in a position to call strikes as soon as the 
season would begin. On July 15th none of 
our workers received their demanded in-
crease. The employers ignored our de-
mands in the belief that the union would 
not push them strongly. Some employers 
openly declared :hat they would
 vnot make 
any concessions, and threatened to give 
up business, or to move their shops out of 
Boston. They apparently regarded these-
threa ts a s sufficient to discourage us from 
further activity. 
"However , they soon learned that they 
had been mistaken in their calculations. 
1(1 ? TftF LADIBS' GARMENT WOUKER 
The Boston ua-.makers arc not the kind 
of people i i ike to bow their heads 
when their i - « m a n d a arc being rejected, 
particularly S';ch as present times, when 
the high co cf living makes it next to 
impossible t> T r-idc for one's family with 
his scanty er- ir ÏS . When the time for the 
settlement : p. ices came, our employers 
learned the;;* uptake. The piece workers 
demanded a ^ s- on the prices of the pre-
vious season " nc in order to insure these 
raises al! tfc«-*. \ os in the city decided to 
have repres • al :ves of the local office 
present at th M 'emcn t s , which, of course, 
spoiled the , üigns of the employers ío 
coerce our xi • -:e"3 into taking lower prices 
on the garm s. This plan produced ex-
cellent rcsu'l a* d the workers arc fully 
contented wi t~s price settlements. 
"The weel; >r :ers received an increase 
in their wage ill' prcsscrs and cutters who 
had received :: Id scale of $27 per week, 
arc now get . ig" a minimum of $30 per 
week, and so4- . » .ttcrs arc even getting a 
few dollars ; * >v the $30; some prcsscrs 
a rc receiving is high as $35 jier week. 
Trimming c i *f and under-presscrs also 
received rais ""¡nging from $1 to $3. 
Some trimmi c i t t c r s receive as high as 
$26 and $28 vcek, and none of them 
receive less "
 m.\ C25. Some undcr-prcssers 
get as high : !& ' -and $27 per week All 
other week "1 ^rsl such as the button 
sewers, skirt is' crs and basters, received 
raises from :ì
 a . > S2 per week. 
' 'Thus the £? in Board did its best for 
the member ' Jof * n c Boston locals, and 
when we con-, er the fact that we are deal-
ing with the : iiirfacturera as individuals--
not as an as!*- i i ton ,—the results are quite 
satisfactory. ie~e are still a few shops 
in Boston wh ie week workers did not 
receive any ¡J t i - c s ; and this was due to 
the fact that . y had not yet begun work 
at that time. V r e is not much work in 
Boston durin: trs season. Many of our 
workers are e Icyed in shops where mili-
tary uniform re being made, otherwise 
we would ha"
 ( r timber of idlers. 
Locali1.-i I 'onomy Restored 
. "The last <: j jve'Uion in Philadelphia de-
prived the F y o t locals of the right to 
elect their OVJ • ' :f cers. This was adopted 
at the request: ' ic Boston delegates who 
regarded thii '>~e as the only and best 
means of savit; I H Boston locals from the 
awful condition of mismanagement min 
which they had fallen. 
' 'The locals were placed under the <11 r< • 1 
supervision of a committee of the (icncr;il 
Executive Board, consisting of Broth. • 
Baroff and I-cfkovits. This committee ap 
pointed all the officers, among whom 
Brothers Hurwitch, Kravitz and Say vet 7 
were the paid oflicers. All the officer* 
worked together in perfect harmony and 
earnestness, and we succeeded in accotn 
pushing the work set before us by the In 
terpational, and the General Exccut iv 
Board has now returned to us our local 
autonomy. All the officers will now br 
elected by the locals direct. We have al 
ready called special meetings and mad-
nominations for officers. Even the Pre^s 
crs' Local No. is, which was quito impa-
tient about this matter and had election o* 
officers before our autonomy was restored 
declared their election void and made new 
nominations. At this writing we are hav 
ing elections for officers. 
"The Boston cloakmakers should appic-
ciate the difference between a clean work 
crs ' union and the union that they had un 
der the regime of the old clique. 
' 'The present union is capable of achiev 
ing the best results for the local cloakmal: 
crs. We appeal to the workers, to co-oper 
ate with and place full confidence in th» 
newly elected officers and maintain the or 
ganization in a flourishing condition. 
"The 'Corporation' Question in Boston 
"We have had in Boston for years tin-
evil of the so-called corporation shop* 
The origin of these shops is usually as fol-
lows ì A few operator^, pressors and fin 
ishers get together, op*n a little shop ami 
try to compete with the inside shop* 
When the seasons were long, no one ever 
paid any attention to them. This season. 
however, we were compelled to notice the*-
littlc shops, as they were doing injury '<** 
the workers in the inside shops and we do 
clarcd war on (them. We succeeded in driv 
ing out one of these pests—one that was 
known in Boston as the Commonwealth 
Shop. W e compelled the firm that supplici 
work to this shop to enlarge the inside fac 
tory and to take the old workers baci; 
This was our first step against this evil. 
and we arc determined to put an end to 
these shops in Boston within- the next few 
leasons." 
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T O R O N T O C L O A K M A K E R S . LOCALS 
NOS. 14, 70, 83 A N D 92 
Vice-President Koldofsky reports 
"Nothing of exceptional interest has hap-
pened since my last report. Wc had here 
Brother Saul Metz, who spoke to our mem-
bers on Sunday. September 9th, and was 
received very warmly. 
"We have now two evils to combat in 
our trade. The first is the result of the 
unsusually bad fall season. Manufacturers 
are using this as an excuse for oppressing 
our members, and some of them want the 
work made for next to nothing. Some em-
ployers even at tempt to ask for reductions 
from settled prices. Our offices are flooded 
with complaints which have largely to do 
with unjustifiable discharges and unequal 
distribution of work. 
' T h e second trouble is the sub-manufac-
turing evil which is rapidly spreading here 
W c try our best to defeat it by not allow 
ing our members to work in such shops. 
If there were more work in the shops wc 
would have no difficulty in carrying out our 
plans, and the workers would abstain from 
going to work in these sweat shops, but, 
under the conditions of this season, this is 
hard of accomplishment. During the last 
three weeks I have attended thirty-two 
shop meetings and we are all endeavoring 
to keep our organization in good fighting 
shape.*' 
THE CLOAK TRADE OF CLEVELAND. 
LOCALS 36, 37, 39, 37, 43 
Vice-President Meyer Perlstcin writes: 
"Here in Cleveland, the c1c#kmakcrs arc 
neither better nor worse than the cloak-
makers of other cities. After the failure of 
the general strike of six years ago only 
an occasional shop strike has been won, 
except during the last few months . The 
demoralizing conditions surrounding the 
trade in Cleveland arc not favorable for 
unionism or for the upbuilding of a per-
manent organization. 
"The manufacturers arc, on the average, 
bigger and richer than the employers in 
such cities as Philadelphia and Chicago; 
they arc absolutely opposed to dealing with 
a union, and enemies of everything that 
smacks of a workers ' organization. In the 
case of the Sunshine Cloak Company, for 
instance, which has been in business for 
eighteen years in Cleveland, even when all 
the workers were organized, this firm has 
never settled prices with the price commit 
tecs, but with individual workers 
"It is true (hat when the workers w n 
organized the prices in the shop were 
pret ty good, the workers received the bene-
fit of the union indirectly, hut they have 
never received direct recognition of their 
organization. l-'or several years the trad'1 
has had no organizing activity. The manu 
facturers had time to fortify their position. 
They took a great number of women ipto 
th« shops, installed new systems, giving the 
women more or less favorable conditions 
But there arc a few thousand men in the 
tr:ide, and tor these men. indispensable to 
the shops, a spy system which probably has 
no equal in any city in the country, was 
organized by and is under the supervision 
of the secretary of the Cleveland Cloak 
Manufacturers ' Association, Mr. Philip 
Prankel. This spy bureau contains a record 
of every single worker in the trade, his de 
tiKtnds. his behavior, and the means through 
which be could be reached when necessary 
Some workers are influenced by largei 
bundles- in the shops; and some are starved 
out. As soon as the local organization suc-
ceeds in gaining influence over a numi" r of 
workers , the spy bureau of the Association 
ge t s to work and either drives these work 
ers out of the trade or reaches them in 
other ways. 
"The workers in general live here differ 
cut ly from the cloakmakcrs in other cities 
As soon as a cloakmaker saves $100 he 
buys a little house. Of course, the house 
usually costs $3.000 to $5.000. and he in-
vests his $100 and undertakes to pay week-
ly interest on the mortgage. In addition to 
that, he usually borrows some money from 
the bank on weekly payments and becomes 
so tangled up financially, that when h** has 
to strike for one week he is cither madlv 
demanding strike benefit, or is "strongly 
tempted to scab. This is the reason why 
at shop meetings of Cleveland cloakmakers 
they have no heart to complain of their 
conditions, no matter how little they earn. 
as they are afraid to risk the slightest thing. 
T h e manufacturers knowing these handi 
caps, have .put their screws down on their 
helpless workers very tightly. 
'Under these circumstances we began or-
ganizing the Cleveland cloakmakers three 
years ago. Our plan wai to organize a 
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"The work invested in Cleveland and all 
the pains and difficulties of a number ot 
persons connected with this work, arc at 
last beginning to show some results. Our 
policy of guerrilla warfare with the manu-
facturers is bringing fruit. Another big ef-
fort and tJie manufacturers will not dare to 
ignore us when v> c come to talk to them 
about an agreement. I am even inclined to 
think that they will he the first to lake this 
step, for these strikes affect the trade im-
mensely and cause great loss to the manu-
facturers." 
ST. LOUIS CLOAKMAKERS, LOCALS 
NO. 78 AND i6 
Brother Ben Gilbert, organizer, writes as 
follows: 
"The conditions of the St. Louis locals 
are better than they have been in a lony 
time. Our members are, however, disap-
pointed because the International Office 
could not assist us in concluding an agree-
ment with the employers, which, in om 
opinion, was an easy matter to accomplish 
at this season. Our hopes were raised 
pretty high by the occurrences of last 
month, when we had strikes in two of the 
biggest shops of the city, which belong to 
the members of the local employers' asso-
ciation. These strikes, in the shops of 
Frohlich Cloak & Suit Company and the 
S. & S. Cloak Company, of which Mr 
Strauss, wliofi-as our bitterest enemy in the 
strike of I Q ' 3 . is the head, were won in four 
days, and resulted in an agreement which 
included the recognition of the union. You 
can imagine the impression which this vie 
tory created on our eloakmakers here. The 
local eloakmakers realize that they will have 
to be patient, and, as good union men. wait 
for the next season to accomplish what wc 
have failed to get during this season." 
T O L E D O CUTTERS* UNION, LOCAL 
N O . 84 
Brother Frank B. Knpp, secretary, writes 
"Vice-President.Pierce was with us during 
OCTOBEÍ. 1917 1 < » 
the end of last month and helped win out 
demands for more pay, to the satisfaction 
of all our members. 
"After several conferences with the manu-
facturers of Toledo and meetings held with 
the executive committees of the local unions, 
he managed t o adjust the differences t o the 
satisfaction of both sides. The following is 
what was attained, which covers the condi-
tions in all the shops of Toledo* 
"All cutters receive an increase of ¿0 per 
cent.; fifty hours constitute a week's work; 
time and a half for overtime; equal division 
of work during the slack seasons; com-
plain t s to be taken up by the firm through 
the shop chairman. 
"In the name of our local, we thank the 
General office for sending Brother Pierce to 
help us." 
BOSTON WAISTMAKERS ' U N I O N . 
L O C A L NO. 49 
Vice-President"Fannia M. Colin, writes: 
"If there are some wh:> still doubt the 
ability of young women to keep up and man-
age a fighting trade union. I should advise 
them to attend a few meetings of the Bos-
ton Waistmakers ' Union of the Interna-
tional. 
"Many of these girls are still in their 
'teens. Under a different form of society. 
J»a>ed upon the welfare and personal happi 
ncss of its members instead of greed for 
profits, girls of their age would still be at-
tending school instead of working in shops. 
Yet the wonder of it all >s that after long 
days of work in the shops, these girls at-
tend the meetings of their union, and dis-
cuss trade questions. All this business is 
transacted oftentimes even in the absence 
of the manager of the local. Brother Jacob-
son, who takes particular pride in this fact 
because it always has been his aim that the 
members of the union should develop 
enough business ability and independence to 
be able to manage their own affairs. 
"At one of the meetings of the local Ex-
ecutive Board, at which I was present, a 
committee of the Cutters' Branch of Local 
No. 49 appeared and complained that the 
cutters were represented on this Board by 
four members, while the girl operators were 
represented by eighteen members, so that 
the decisions of the Board regarding the 
cutters were made sometimes by the votes 
of the girl operators. After a long discus-
sion, the Board decided that the cutters be 
permitted to act on questions concerning 
themselves, independently, -provided their 
actions are in accordance with the provi-
sions of the agreement which the union has 
with the manufacturer*' association. 
"The Question of Settling Piece Prices 
"At present the prices on garments are 
settled b) a committee 01 two, one repre-
senting the workers of the shop and ihe 
other, the employers, and in case of <iis-
agreement an appraising committee, com-
posed of one representative of the union and 
one of the association, is added to it. If this 
committee also disagrees, then the price of 
the garment ¡s decided upon by two work-
ers of the shop, selected by the shop chair-
man and the employer, and after the test is 
made, the minimum price of 35c per houi is 
paid to waistmakers and 50c per hour to 
skirtmakers It had occn proposed that the 
ics! system be introduced instead of the ap-
praising system, but after discussion it was 
decided to retain the appraising system and 
to appoint a permanent committee of three 
expert workers to represent the union in 
cases oí disagreement. 
"The machinery for enforcing the agree-
ment is at present in the hands of an im-
partial chairman, who is called in in cases 
of disagreement between the clerks of the 
union and the association, to interpret diffi-
cult points 
"There is a Joint Board of Control, but 
its powers arc conciliatory only. Its func-
tion is to sec that the provisions of the pro-
toro! arc enforced and that sanitary condi-
tions prevail in the shops. For instance, 
when the union demanded an increase in-
wages, the demand was first submitted to 
the Joint Board of Control for arbitration, 
and the Board decided to increase the wages 
of the machine operators 10 per cent., and 
to give a 20 per cent, increase to week 
workers,—hand trimmers, waist operators, 
ironers and finishers. There had also ex-
isted an understanding between the union 
and the manufacturers that as soon as the-
New York waistmakers procured a forty-
nine hours working week, the Boston work-
ers would be granted the same condition. 
This understanding was fully carried out 
when the waistmakers of New York re-
ceived a forty-nine hours week. This fact 
shows clearly that the gain of the workers 
in one city benefits the workers everywhere, 
"The thing that impressed me chiefly dar-
ing my stay in Boston is the practical and 
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"We arc enrolling new members into the 
union at a rapid rate, even from those ele 
ments that did not respond t o the call o: 
the last strike. If we conduct our campaign 
tu a systematic way, we shall be successful. 
T h e employers in these trades arc organ-
ized, and our workers, even the most back 
ward, can see that they, too, must be organ 
ized. 
"The cloak trade is not busy in Chicago 
T h e last decision of the Board of Arbitra 
tion, particularly on the question of back 
pay, did not satisfy all the workers of the 
trade. T h e decision was given out early 
this month, and it was understood that the 
increases amount ing approximately to from 
7 per cent, to 10 per cent, were to take ci 
feet as of July 1st. However, Judge Mack, 
the presiding arbitrator, did not clearly in-
dicate how this back pay should be given 
to the workers, and that caused dissatisfac 
tion. 
"The raincoat makers are all busy earning 
pretty good money. Local No. 54 is a small 
but active and wide awake local," 
N E W Y O R K L A D I E S ' A N D ALTERA-
T I O N T A I L O R S , L O C A L 90. 
A correspondent writes: 
On Thursday, September 20, our local, 
with the sanction of the International , de-
clared a general strike in all the ladies' 
tailoring shops in New York and Brooklyn 
Our local, under the management of In-
ternational Vice-President S. Lefkovits, has 
been preparing for this event practically 
since the last convention in Philadelphia. 
It was then decided to amalgamate the three 
former locals—Local No. 38, of New York; 
Local 65, of Brooklyn, and Local 30. Alter-
not yet througl ,i" 1 the Chicago situation,
 a t ¡ o n Tailors. This amalgamation was ef-
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among the workers and doing all we could 
to crown our movement with success. 
In our circular to the employers we stated 
in part as follows: 
During the past two , years the ladies 
the workers wi ->e ready to respond to t h e t a i i o r j n g industry has been in a chaotic con-
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dition. There have been no regulated wages 
or hours, and this resulted in an abnormal 
trade competition. , 
At the same time the cost oí living has 
risen very high; and to come up to the 
present conditions of living the workers 
must get an increase in wages. The abnor-
mal competition and inequality in wages 
have, however, led to a lowering of pay. 
We asked for a union shop, a minimum 
scale of $30 for a week of forty-eight hours 
and an increase of 20 per cent, for piece 
workers, and wc informed the employers 
that we were willing to treat with them 
about details. We expected a reply on or 
before September 19. but the employers 
seem to have imagined that we did not in-
tend to call a strike and ignored our re-
quests. 
We thought it well to give them two 
warnings before calling the strike. One 
warning was our very enthusiastic meeting 
at Webster Hall, presided over by Brother 
Lcfkovits. The speakers — Secretary Ab. 
Baroff, of the International; Jacob Panken. 
candidate for judge; Max Pine, of the 
United Hebrew Trades , and I. Goldstein— 
all stressed the necessity of the ladies' 
tailors building up a s t rong union. The 
speakers did not actually agitate for a 
s t r ike; they left the question to the de-
cision of the workers ; and the workers felt 
instinctively that there is no other way of 
improving conditions than through a gen-
eral strike. A secret ballot was taken there 
and then, and the strike was decided on al-
most unanimously. This was the second 
warning. 
The response of the workers to our call 
was far better than we expected, and since 
September ¿0 our Sett lement Committee 
has been busy having agreements signed 
by employers. While writing the strike is 
in good shape, as is shown by the fact that 
the firm of Stein & Blaine, one of the larg-
est in the trade, has signed with the union. 
B O S T O N L A D I E S ' T A I L O R S U N I O N , 
L O C A L NO. 36 
Secretary J. Brisson writes: 
"We began to organize last fall. We suc-
ceeded at first in organizing» some of the 
biggest shops in Boston, including the Hick-
son establishment. W e had to face lock-
outs from the very beginning, and as a re-
sult we very son bad a strike in. the Hick-
son shop, which v/as a failure, as we had no 
means with which to carry it on. T h e sea-
son that followed was an unusually bad one. 
and a number of our members drifted into 
shops where military garments a re being 
made, and various other trades. 
"To-day the season is again beginning and 
our members are coming back to the local. 
We expect a revival in the activities of our 
local, and we are looking forward to the 
International coming to our assistance, so 
that we may improve our condition." 
B R I D G E P O R T C O R S E T W O R K E R S ' 
U N I O N , L O C A L NO. 33 
Secretary Miss Mary Gould, writes: 
"Conditions look much brighter now than 
for some time past. While many of our 
girls have left the trade and have gone to 
work in the munition plants of this city and 
others have become indifferent to our meet-
ings, yet, last week has shown us that our 
union rests on a sound foundation. 
"Brother Pierce attended a good meeting 
here on September 7th. and gave us good 
advice, which put new life into our local. 
W e have had several applications for mem-
bership during the week, and when I visited 
' ome of the factories the dues were more 
promptly and willingly paid than on previ-
ous occasions. Brother Pierce started an 
agitation here, which, I am sure, will make 
our local s tronger than ever. The members 
have had time to learn what the union 
means to them. We expect a large attend-
ance at our next meeting, when Brother 
Pierce will again speak to us. 
"We feel that the International has placed 
his services at our disposal when we were 
most in tveed of some encouragement 
There is much to be done in our industry 
in the State of Connecticut, and organizing 
work is bound to produce the desired re-
sults. 
"Our local sent three delegates to the 
convention of the State Federation in Dan-
bury during the fir^t week in September, 
where we presented a resolution, which was 
adopted, to have the s u t e organizer assist 
us in organizing the corset industry.through-
out Connecticut. Our local also had the 
honor of having one of our delegates, Mrs 
Grace Cannon, elected a vice-president of 
the Federation. She is the recording sec-
retary of our local, and we are confident 
that she will hold her new office in a thor-
oughly competent manner." 
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LOS A N G E L E S L O C A L N O . 52 
, Brother Sam Tauber, the local secretary. 
wr i tes : 
"Wc have effected a sett lement with the 
manufacturers. After being four days on 
strike, the manufacturers called us to a con 
ference, and we arrived at an agreement, the 
main provisions of which are as follows 
"All employees actually working in the 
shops of the employers, parties to the agree-
ment must be members of Local No. 52. 
"Employers have the righi to engage new 
employees and keep them on trial for two 
weeks. If retained they shall become en-
titled to all the benefits of the agreement 
All new employees must become members ol 
Local No. 52 within two weeks, except fell 
ing-hands, • who shall be on trial for eight 
weeks and join the union immediately after 
"All employees shall be employed by the 
week. 
"The working day shall not exceed eight 
hours. 
"A sanitary board is to be established, 
composed of two persons representing the 
employers and two representing the work 
crs . These shall select an impartial chair-
man, preferably a physician. This board 
shall look after the health conditions of the 
workers, and its decisions shall be final ami 
binding on both parties. 
"Equal division of work in the slack sea-
son during a period of not more than two 
weeks. 
"A minimum scale of wages for all work-
ers is provided for, and all workers whose 
wages are now equal to or above the scale. 
shall get an immediate increase of 7lA per 
cent. 
"The employers conceded the workers' 
demand for a shop chairman, who is per-
mitted to carry out his union duties, but noi 
during working hours. 
"No employee shall be discharged for 
stopping or refusing to work on holidays or 
refusing to work overtime, or stopping work 
on account of sickness. 
"No employer, designer or foreman shall 
do actual worJt on cloaks and suits during 
slack seasons. 
"Compressed air irons shall be installed 
in the shops within six months. 
"Inside or outside contracting is strictly 
forbidden. 
"An arbitration board with an impartial 
chairman is provided for, but sections i, 2. 
3 and 18 cannot be arbitrated. 
"The employers' right to discharge is sub 
ject to review by the board of arbitration. 
"No shop strikes or lockouts arc per-
mitted except for violation by the employers 
of sections 1, 2, 3 and 18. 
"The agreement is to be in force until 
August 29, 1918." 
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The Case of Local No. 1 at Our Boston Meetting 
The General Executive Board Devoted Four Sessions to This Controversy—Commit-
tees and Communications From all the Locals of the New York Joint B o a r d -
Claims and Contentions of Both Sides. 
The committees appearing in the rase were 
as follows: 
For the Joint Board—M. Sigman, M. 
Kimbarofsky. 
Local No. i.—Meyer Rubin, A Padovor. A. 
Bisno and I. Friedman. 
Local No. 3.—B. Fenstcr; Local No. 9. I!. 
Fisher; Local No. 10, Max Gocrnstein; 
Local No. 11, H. Brodsky; Local No. 17, 
D. Nisnevitz, M. Jacobinsky, J. Heller; 
Locai No. 23, B. Pinkowsky; Local No. 
35. H. Braslovcr. 
President Schlcsingcr read the following 
resolutions transmitted to the General Ex-
ecutive Board by the locals: 
Resolution of Joint Board. 
Whereas, Local No. 1 has isolated itself 
from the Joint Board contrary to the con-
stitution of the I. L. C . W . V., after defying 
a decision of the majority of the locals affil-
iated with the Joint Board; and 
Whereas , this isolation is detrimental to 
our union, undermining the foundation of 
our entire International Union, 
Resolved, that the General Executive 
Board of the International, the second high-
est body to the convention, is requested to 
take action immediately, that Local No. i 
shall abide by the decision of the majority 
of the locals or that the local shal l 'be en-
tirely reorganized. 
Resolution of Piece Tai lors ' Union. 
Local No. 3. 
Whereas, all the locals affiliated with the 
Joint Board of the Cloak. Skirt and Reefer 
Makers' Unions are greatly hindered be-
cause Local No. 1 refuses to submit to ma-
jori ty rule; and 
Whereas , the constitution of our Inter-
national provides in Article 12, Section 6. 
that " the primary object of the Joint Board 
shall be, to call, conduct and settle strikes 
and lockouts in the local unions composing 
the said Joint Board in which they shall be 
engaged. The decision of such Board in all 
such disputes shall be binding upon all 
locals"; and 
Whereas , Local No. 1 has acted contrary 
to the wishes of the majority of the locals, 
and scandalously and defiantly with-
drew from the Joint Board, defying the 
constitution of the International, disregard-
ing the interests of all affiliated locals, and 
calling strikes on its own account, and 
such malicious action if allowed to continue 
would tend to destroy the influence of the 
Cloak Makers' Union for the protection of 
our workers. 
Resolved, that we the Cloak and Suit 
Piece Tailors ' Union, Local No. 3, protest 
vehemently against such choatic conditions 
prevailing in our industry, and request the 
General Executive Board to exercise its 
legislative powers, and either force Local 
No. 1 into the Joint Board or call a special 
convention with a view to reorganizing 
Local No. 1. 
Letter from Cutters ' Union. Local No 10 
To the General Executive Board. 
The Executive Board of Local No. 10 
has decided to bring to your attention the 
state of affairs that exists in th r cloak and 
-ii.itt industry, with reference to the recent 
actions of the Cloak Operators ' Union. 
Locai No 1. 
This organization having seceded from 
the Joint Board of New York, has been 
conducting its affairs through its own offi-
cers, without respect for the rights of other 
organizations, and with absolute disregard 
for the harm it is causing, and the chaos 
that follows its action. 
Local No 1 has adopted a policy of call-
ing strikes indiscriminately, often times 
without proper justification, thereby inflict-
ing a great and unnecessary hardship upon 
our members who are obliged to lose time-
on that account. 
There have been instances where the Joint 
Board has sanctioned and called strikes for 
legitimate reasons and Local No. 1 refused 
to call out its members in support of said 
strikes. 
It is needless to point out the state of 
disorganization that must eventually follow, 
when one of the component parts Tof the 
union withdraws from its affiliation with 
the main body, that has absolute jurisdic-
tion, particularly in the matter of strikes. 
We feel that if this state of affairs is per-
mitted to continue, disruption will be sure 
to follow, with the inevitable result that the 
gains and betterment of trade conditions 
which we have secured through years of 
struggle and sacrifice will gradually slip 
away and become but a dream of the past. 
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Wc expect ! ; ' tc General Executive 
Board at its ;t marterly session, will 
take whatever i ja ihc circumstances will 
warrant to rest : ^ .rmony in the ranks. 
Let ter from P r er* Union, Local No. 35. 
To the Genera ite itivc Board, 
The (act tha Lo al No. 1, comprising 
the cloak opera s f our trade, has with-
drawn from th . 0 ' it Board and is con-
ducting its affi i in ependently, has a de-
moralizing effee up n all the other locals 
in the cloak tr c. 
This situatioi las now reached a stage 
where action :• .1 it 'C taken immediately, 
otherwise the ci c rganization will suffer. 
Our members IK P b en trained for years to 
recognize one ior and consider the in-
terests of memi 1 - orking in all branches 
of the clonk t ra as equal. But at present 
we have two d re t unions operating in 
the same trade "hi unity of our members 
is divided and ,tnf cte chaos prevails. 
The General ree ttivc Board is the su-
preme body c\ -in International, vested 
with power to 1; a '.ion in this matter and 
to remedy con i on . to discipline the dis-
obedient local : ! ? event it from wilfully 
ruining the in st- of all the others. 
Our Local lircctcd Brother Joe 
Braslover, man»- :r f our office, to appenr 
before your be > ' at 1 explain verbally the 
needs for spec: ir ion in this matter . 
Resolution It dian Cloakmakers, 
I • :a) No. 48. 
Whereas, the :ti ide of the Executive 
Board of Loca! >. in severing its affilia-
tion with the Jc ' £ >ard, has created great 
trouble in our i us' -y, and has placed our 
affairs in such 'th: otic state, that it con-
tinually keeps I c icers and members of 
our unions in d r - arfare with the manu-
facturers; and 
Whereas, the: ,vit idrawal from the Joint 
Board, is not ©1. c ntrary to the constitu-
tion and by-la» if he I. L. G. W. U., but 
also places the je a position to call or 
call off strikes,* lie • action in many cases 
has been dang:: its o the interests of our 
members, and t s' tte of affairs is leading 
to the d e m o n ¡iti >n of our union, for 
chicli our WOT\ • :t '* wc sacrificed so much 
during the last ¿ v c * years of its existence, 
Resolved, t l i ^ t' e General Executive 
Board, put Los f Î o. 1 o r its executive 
board under eli get and, if proven guilty, 
to reorganize tí " 1' cal under the supervi-
sion of the G : :a" Executive Board. 
The, Excctiv! , ¡o rd of Local 48 feels, 
that if the Get \ Executive Board will 
fail in courage w 1 not have performed 
its duty to the membership, and the Inter 
national will suffer in -rest icc. 
Resolution of the Cloak Buttonhole Makers' 
Union, Local No. 64. 
Whereas, our local being the smallest in 
the Joint Board, and as each member of our 
local works in four or live shops, we feel 
all the more the tension of the fight between 
the Joint Board and Local No. 1. 
Resolved, that -the (¡encrai Executive 
Board of the International trv to solve the 
controversy under all circumstances. 
Resolution of Shop Chairmen of Local N0/1 
Adopted at Stuyvesant Casino, New York 
Whereas, we deeply regret the separa-
tion of our local from the Joint Board of 
New York; and 
Whereas, this disharmony causes much 
harm to our members in the shops, and 
unless peace is restored, sad consequences 
must follow for the union. 
Therefore, wc urge the General Executive 
Board, the Joint Board and the affiliated 
locals to aid in bringing this dispute to a 
speedy end. 
We also appeal to the president and vice-
presidents of the International, in whoso 
power it is to decide this matter, to have in 
mind the integrity of the Cloakmakers 
Union and endeavor to arrive at an honest 
and impartial, decision. 
Let ter from Local No. 1. 
President and Members of the General Ex-
ecutive Board. 
Brothers:—Section 4, Article t i of the 
Constitution of the International Ladies' 
Garment Workers ' Union reads: 
"No more than one charter shall the 
«ranted to* any branch of the trade 
in any city or locality without the 
consent of the existing Local Union." 
We ask you, therefore, to reorganize the 
three local unions in New York City, namely. 
Locals Nos. I, 11 and 17. ' " t o one local. 
The following facts have been gathered 
within the last five or six weeks showing 
the difficulties that our local labors under 
Local No. 17 estimates prices for labor 
on the basis of a body for its standard. 
They charge for a body constituting a coat, 
fronts, back, collar, sleeves, pockets and 
cuffs, 45c. Now we understand they have 
raised it to 50c, while in our case the cheap-
est body is priced 50c. However, wc figure 
60c a body in no more than ten per cent, 
of our shops, while in the 90 per cent, of 
the shops we charge up to $1-45 a body. 
In the main we do not figure on the body 
at all, but on 80c per hour for continuous 
work of t h t average operator, and we find 
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(but ihc prices for labor for operators differ 
in shops belonging to Local No. 17, begin-
ning with 20 per cent, less in their best 
«hops, and in some shops 50 per cent. 
Local No. 17 has the authori ty granted by 
the Joint Roarr to settle prices for lahor in 
their so-called shops, independent of Locals 
Xos.i and 11, so that their different and 
lower standard is under the rules of the 
Joint Board legitimate and proper, but, it 
affects injuriously the interests of our mem-
bership, and bis deprived our local of the 
opportunity to protect the interest of our 
members, even when wc were affiliated 
with the Joint Board. 
Wc have therefore withdrawn from the 
Joint Board, so that wc may not be gov-
erned by it when supporting the action of 
Local No. 17, and not be obliged to work 
tnnler the authori ty of the Joint Board in 
competition with the different standard 
which was authorized by the Joint Board, 
and is practiced by the authorities of Local 
No. 17. 
If you find that yon need the authori ty of 
the convention of the international Ladies' 
Garment Workers* Union before you can 
reorganize Locals Nos. 1, 11 and 27. wc 
would suggest to you as an immediate 
remedy that the Joint Board of the Cloak 
and Skirt Makers ' Unions of New York be 
instructed to have all shops of Local No. 17 
controlled directly by the Joint Board; that 
the power to si;rn agreements with employ-
ers be lodged only in the Joint Board, and 
that -Local No. 1 be given the privilege to 
send price adjusters to all shops where its 
members are employed to settle the price 
for labor. 
A R G U M E N T S . 
Substance of Brother Sigman's Remarks . 
Brother Sigman. manager of the Joint 
Board, said in part that at the beginning of 
last season, when the question of election 
was being discussed by the Joint Board, the 
board decided to bave local elections of 
business agents instead of general elections. 
Upon the decision being referred to the 
locals for approval, they rejected it. 
T h e Joint Board must carry out the de-
cision of the locals, but in this case the 
delegates of Local No. i announced that 
their local would-not abide by the vote of 
the locals to have general elections, but 
would proceed with separate local elections, 
and the executive hoard of L<ical No. 1 
followed that course They told us otri-
dally tba( they did not rare ahout what the 
majority of the locals bad decided, and that 
they would do in«*r as they pleased 
We warned the loral of the serious con-
sequences that might follow their refusal 
to abide by the decision of the majority oí 
the locals. We postponed the election (or a 
week to give Local No. 1 an opportunity to 
meet and reconsider the question, but with-
out avail. 
Jest recently they brought up the new 
issue—an old jurisdiction grievance against 
the Children's Cloaks and Reefer Makers' 
Union, Local No. 17. In this the represen-
tatives of Local No. t have found a loop-
hole of escape—an excuse for their undis-
cì p l in t i stand in the matter. The Joint 
Board promised in good faith to investigate 
the entire question and give them justice, 
but the local executive launched into irre-
sponsibility and refused to accept our 
promises. 
We then proposed to extend the au-
tonomy ot the local to correspond with that 
enjoyed by the Cutters ' Union Local, No 
10, although for many valid reasons th<-
cutters cannot be compared with Local No. 
1, but the representatives of the local 
wanted autonomy in everything—the right 
of calling strikes without the consent of the 
Joint Board—yet making the Joint Board 
responsible for conducting and financing 
such strikes. T o this the committe of the 
Joint Board could not agree. 
Local No. 1 is now separated from the 
Joint Board. Such a condition cannot be 
permitted. Its members are working side 
by side with members of other locals, and 
to permit Local No. 1 to continue this prac-
tice will prove destructive to our union. 
Hundreds of Local No. 1 members are 
coming to the Joint Board requesting us 
to take care of their interests, and we urge 
the General Executive Board to intervene 
j n this matter . I am positive that the great 
mass of Local No. I members are absolutely 
against the action of the local executive 
board. They wish their local to be repre-
sented in the Joint Board, convinced that 
their interests can be taken care of more 
efficiently when they are a part of the great 
Join; Board. I t is for this reason tha t we 
have turned to the General Executive Board 
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failed to take up the complaint; this created 
bad feeling between their representa-
tives and the Joint Board. They insisted 
on local elections because they wanted their 
interests cared for by efficient and capable 
persons. They offered to agree to general 
elections on condition that the Joint Board 
take up and settle the question as to Local 
17, but the Joint Board did not seem will-
ing to adjust their claim. He stated that 
it was impossible for his local to work in 
harmony with the Joint Board so long as 
the workers in the shops of Locai 17 were 
permitted to remain under the control of 
that local. He explained the larger earn-
ings of Local 17 members by the fact of 
their Kitting larger bundles. 
Meyer Rubin for Local No. 1 complained 
that when last January they came to the 
Joint Board ÍH1 committees had been elected 
It appeared as if this had been done 
t o spite them. The Joint Board and its 
officers had persistently put off dealing with 
all questions as between Locals Nos. 1 and 
17. They co-operated with Brother Sigman 
when he came into office as manager of the 
Cloakmakers ' Union, but urged again and 
again the adjustment of their complaints 
against Local 17. At one time President 
Schlesingcr himself proposed a committee 
of which he agreed to be one. They had 
agreed with the decision that until the 
settlement of the dispute with Local 17 the 
transfer question should be laid aside, but 
this did not work. Local 17 forced Local 1 
members working in their shops to get 
transfers. His local was willing to re-
affiliate with the Joint Board, but they ask 
that Local No. 17 should get no special 
privileges. 
A. Padover representing Loca! No. 1 
urged as a solution of the trouble the for-
mation of one union. Local No. 1 would 
noi rejoin the Joint Board until the ques-
tion as to Local 17 would be settled.. 
A. Bisno representing Local No. 1 said 
that Local No. 1 wanted peace as well as 
OCTOBE», 1917 I I 
the other locals, but t h e y want the other 
locals to listen to its complaints and claims. 
They were sutïcring from the effect of hav-
ing two unions in the same industry in one 
city. Finishers and opera tors having to 
fight with the employers for prices and con-
ditions in the shops was a very unhealthy 
affair. They were repeatedly told tha t in 
the shops of Local 17 ga rments are being 
made cheaper than in other shops ; this 
undermines the s tandards of the cloak 
shops. He did not think that Local No. 1 
had the right to secede from the Joint 
Board, but sometimes conditions force one 
to act in a rebellious manner, though he 
did not believe it was justifiable, but in o rder 
to bring the officers of Local No. 1 round 
to this view they must make conditions 
workable for them. T h e latter were work-
ing under great s tress and could not simply 
submit to decisions, leaving the competi-
tion as before. , 
On a question by Vice-President Metz. 
Bisno admitted that he had not investigated 
the shops to verify the complaints as to 
the lower s tandards of Local 17 members ; 
yet he said in answer to Vice-President 
Ninfo that his local wanted the Local 17 
question settled at the sessions of the Gen-
eral Executive Board. 
Brother Sigman rei terated that the griev-
ance against Local 17 was not the real 
cause of the strife. This was only a cloak 
to cover their refusal to abide by the de-
cision of the locals in regard to the elec-
tions. From every standpoint the Joint 
Board was ready to prove that the whole 
question was one whether the majority or 
minority should rule the organization. It 
would he wrong to take up the question 
of jurisdiction before Local No. 1 lived up 
to the mandates of the . Joint Board. 
Bisno replied by saying that Sîgmân's re-
marks wcçe. not conducive to peace. It was 
wrong to picture it as a quarrel without 
foundation. There should be one local in-
stead of three locals . competing against 
each other. The Board should go to the 
root of things and end the fight. 
President Schlesinger said that the propo-
sition of week work was not new. I t was 
the desire and decision of Local No. r and 
the union will put it in to operation on a 
wage scale tha t will yield a decent living 
to our members . President Schlesinger 
further remarked that peace making was a 
pleasant task, but when under taken we 
must see to it that it shall be a lasting 
peace. He would not a t tempt to settle such 
a weighty question without a thorough 
study of the situation. Our trouble did not 
come because of two locafs. The fact is 
that mos t of our troubles came from the 
1.800 sub-factories, and not from the 185 
shops under the jurisdiction of Local No. 
17. 
Perhaps the. solution was jn putting the 
whole industry on a week work basis? 
Time may be required to settle the problem, 
Week work may be a speedier and more 
effective remedy. 
Bisno's analogy of rebellion is not correct 
because there is no cause for rebcHion in 
this case. W e have means of settling all 
our disputes peacefully. We cannot make 
decisions wiping out organizations from 
existence without good and thorough in-
vestigation and study. 
Rubin said that his local will not return 
to the Joint Board if the Joint Board con-
tinues to give Local 17 special privi-
leges. He demands that the Joint Board 
should control all the shops of Local 17. 
Local No. 1 should have the right to send 
its price adjusters through the Joint Board 
office wherever any of their members work. 
After prolonged discussion the Board 
unanimously adopted a decision, the ful! 
text of which appeared in the Septem-
ber issue of. the L A D I E S ' G A R M E N T 
WORKF.R. Our readers will find the sub-
stance of it in the editorial of this issue. 
E X A M I N E R S , B E G R A D E R S A N D 
B U S H L E R S * U N I O N . L O C A L «a. 
Brother Samuel L. Sheinberg, manager 
of the local, reports-
" O B May 16, igi7. the International Union 
granted us a char ter as Local '82. convinced 
that the Examiners" local was fully ripe. 
"On May 16. 1017. the first legal Execu-
tive Board was elected to lead the new or-
ganization along lines of progressive trade 
unionism, and the officers of the local have 
since then managed the affairs of the or-
ganization in a satisfactory manner. The 
officers were installed on the Qth of June 
by Vice-President Wander. 
We are organizing individua; shops and net-
ting better conditions and at present arc con-
trolling the biggest factories in the trade. 
My Neighbor 
From the Yiddish of Abraham Reisen 
By A. Rosebary 
I hrfd never ^,'.i: n y neighbor across the 
wall of my raj *' : The door in the wall 
was barreé ant ioli d on both sides. The 
person who li- . o r the other side was to 
me a mys te ry -..] only know for certain 
thai it was a t \, fir the landlady of the 
small private I -\ÏC. a puritan, rented out 
her rooms o n b • p-rsons of the male sex. 
In the hot si ie~ days I complained to 
her that even mp'i my room had three» 
windows, all i : <. pen, they were all on 
one side of the , JS% and my room was so 
hot that I con: ¡io dò my work. I even 
told her that : " g to the extreme heat I 
was not punct- \ vi h my editor and could 
not supply tin Feeersary quantity of ideas 
that I had undc vilfce*: to supply every week. 
1 called her at ' t ien to the fact that my 
editor was air: v : jffcring from a short-
age of ideas bt tse many of the staff had 
left for the n . utr ins, and that without 
my scanty jd< lir sufferings would be-
come aggravali T o clinch the argument 
I alluded thre i in i y to the possible loss 
of my positior :l ny inability to pay her 
rent regularly * 
The last HI ¡n nt visibly impressed 
, my American • il .dy. After prolonged 
reflection she I ' "Iy proposed to open the 
door dividing / n o m from tliat of my 
neighbor, so ; >c ause a draft from the 
/ opposite wind ; 
By nature " lo' e solitude, especially 
when I have v
 ;'r< io do, but in the hot 
days one cann h/ Ip entering into com-
promise, and • ; '.[ :onscntcd to her pro-
posal. 
/ \ s soon as-tk :o r in the wall was open-
ed a fresh br? : Mew into my room. I 
became phi los: ! c-- the more open doors, 
. the more fresh
 0-\r. I cogitated. I was so 
enraptured wit th- novelty of the idea 
that my heart n overflowing with affec-
tion to my n hbor of the next room, 
whose door tò 11 r e a m had been heretofore 
barred and bol . "o my regret the neigh-
bor was not in <"; f om when the door was 
opened. He -¿'is probably perspiring 
somewhere in t • -ttv itown office. 
It was not ; il he next morning that 
I saw him standing on the threshold of om 
common door. 
He looked at me and I at him. Presently 
the look turned into a mutual smile. We 
reached out our hands to one another and 
became acquainted. 
"Were you born in America?" I asked 
in English. 
"No." 
"Then where?" 
"In Germany. And you?" 
"I—in Russia." 
At first wc faced each other like two bin 
question marks. How could we act in this 
case?—two hostile countries. 
I looked into his eyes. They were blur, 
serenely blue, and on his lips there played 
a good-natured smile. 
Apparently, he, too, did not detect in my 
eyes any particular enmity to himself. 
"A hot day," I finally ventured. 
"Oh, very; terrible to Hve," he replied 
with earnestness. 
" I t was very good that we have opened 
this door," I said t o my enemy, growing 
bolder. 
"Oh, that was a glorious idea," my enemy 
assented enthusiastically. 
Wc now regarded each other with friend-
lier mien. 
"What city in Germany do you conic 
from? if I may ask." 
' 'From Dresden." 
"Oh yes, I have heard of the place 
"And you?" b^ e enquired in a tone as il 
nothing had happened in the world. 
"From Minsk." 
"Oh yes, I have' heard of the place." 
He began telling me of his birthplae.-
and I told him of mine. Wc were boti' 
affected and spoke with longing for the re-
spective cities of our birth. I saw in his 
eyes no desire for the possession of my cit) 
of Minsk, and he could not have noticed in 
my eyes any eagerness to. annex his city oí 
Dresden. 
So wc stood on the threshold of our com-
mon door, smiling kindly to one another. 
while a fresh breeze was blowing from the 
opposite windows. 
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j CHILDREN OF OLD RUSSIA 
By Marie B. Lear— (in The Call) 
J 
She was 14. Sitting with an open book 
on her lap she waa weeping bitterly, when 
her mother entered the room. 
" W h a t has happened, Vera? What are 
you crying about? Has anything happened 
to you? For God's sake, speak out child?" 
" H o w they tortured them, mother! How 
they tortured them," the girl cried. "The 
best, the most noble souls they put into 
prison and tor ture . Oh, mother, when I 
grow up I shall give all my life for the 
great cause of freedom!" 
"What are you talking about, child?" 
The mother was pale and trembling "Who 
gave y o u . t h o s e books? My little girl, do 
you know what will happen to you? They'll 
put you into prison; they'll send you to 
Siberia." 
"I shall be one of many, mother!" the 
girl answered. 
• « * 
Tlirec years have passed. She was in 
prison. It was night, and her little cell was 
lighted by the flicker of a tiny lamp. 
How gloomy was her cage. From the 
stony walls a numbing chill was breathing. 
She could make only five steps forward and 
back, so small was the cell. High in the 
wall there was a little, grated window. 
Many a time she would climb up the win-
dow-sill, press her face to the iron grating; 
only then she could sec a little spot of the 
sky, .and two or three stars. And with 
longing eyes she gazed into the patch of 
deep blue. . T h e r e was freedom! 
Behind the prison wall there was a rivec. 
It was spr ing, and at t imes she could hear 
the noise of a passing boat, the sound of 
the oars, human voices (how she longed 
ir them) , and even a lonely song. And 
every night she would spend hours on the 
window-sill wilh her face pressed to the 
iron grating. For there was freedom! But 
behind her, in the silence of the night, she 
heard the distinct steps of the prison 
guards, and the clatter of their guns. F jom 
time to time a suppressed moan resounded, 
—some one's heavy sigh—sone one's hasty-
steps—and again the ominous knocking of 
the guns would drive her to the window-sill. 
In the neighboring cell was Oless. She 
smiled lovingly when she thought of him, 
and her heart filled with hope. They would 
suffer together. 
She knocked gently on the wall. "Arc 
you asleep, Oless?" 
"No," came the answer, "I am not. Have 
courage, dear!" 
"Oh, I am strong, Oless! Did you hear . 
the song on the river? Do you remember 
how we two were rowing last spr ing?" 
" I remember, dear." 
" I am strong, Oless! Aren't you with 
me? There is only a wall between us ." 
"The wall is of stone, dear." 
"Of stone," the girl echoed; "of s tone," 
and with desperate eyes she looked up 
to the little window with the iron grating. 
"Of stone, of stone," she whispered. 
She was faintly conscious of the cuor-/ 
mous, crowded courtroom, the widely open 
windows full of sunshine, and the wave of 
fresh air, which intoxicated her. Her eyes, 
used to the dark cell, could discern nothing, 
when she entered the courtroom together 
with her six comrades and with a patrol 
of soldiers around them. She was dizzy 
from the crowd, the sunshine and the 
air. She awoke when a soldier pushed her 
roughly to her seat, and she saw the wild 
glances of Oless ' eyes. 
"Be calm, dear!" she whispered. "Leave 
h im alone!" 
A t first her eyes hungrily searched the 
crowd. She found many familiar faces who 
smiled to her and waived their hands. 
There were her classmates, students of the 
university, teachers, and many other 
pathizcrs. Then her eyes fell upon the 
pale, withered face of her mother, who sat 
in the first row. How she had changed! 
H e r hair was almost gray. A bitter pain 
seized the girl's heart ; a lump rose in her 
throat . 
Oless looked in the same direction. 
There , close to Vera'* mother, sat hi» own 
mother . Hers, was the greater tragedy, for 
the father of her son was the head o f ' t he 
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-,, his dear boy! But the kindling sparks of revolt than let them 
,'tre any harm to any- become red, burning flames. 
. ' hese children tried.
 T | l c n c a m c t h e i r | a w y e r ' s turn. "Gentle 
t he looked up to, the
 m c n | » he said. "Gentlemen! Look up at 
z they sat, a girl of 17 the children who sit before you. Can they 
whom the oldest . be criminals? The oldest is 21. The 
youngest, the little girl with the blue eyes, 
in the course of h i s . ¡ s only 17. Pure souls, full of idealism, for 
a d o u b t Before, which Russia is renowned among the na-
clear; lie served the 
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ni he in the czar's scrv-
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ri ' so, and he believed, 
vas taken to prison, 
and he saw his v.fMij « ceping and wringing 
her hands, then L"V: change came. And 
he stood with a ti ken heart. He was not 
a bad man at all ":>c only did his duty. 
And he could not i Î rstand. . . . By 
God, he could n o / í . n í e r s t a n d ! 
The trial b e g a i 
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victims of the cruel 
i lpless; he knew well 
S' ntenccd, and within 
' c a r t raged a great 
: for the "butchers," 
tions of the world. These children, noble 
and beautiful, were craving for higher 
ideals! And they found them in liberty' 
They wanted to relieve those who suffer 
Was this a crime!" 
He talked long, and he knew well that 
his .words were useless and futile. Those 
who sat before him were servants of a 
regime that they obeyed- blindly. They 
were indifferent to everything but their 
careers, and to make a career meant to 
sentence as many "enemies of Russia" as 
possible. 
When at last the jury came back after 
an hour 's discussion there was a dead si-
lence in the courtroom. 
'Guilty," a monotonous voice began to 
read. "Vera Sharoff, 17 sentenced for life 
to Sibera; Oless Krukoff, 21, sentenced for 
Ufe to Siberia; Michael I van off, 20, for life 
to Siberia. The rest arc free." 
"Olcss! My only one!" a wild voice ranp 
out of the dead silence. "Olcss! My son' 
Murderers! Give me mv child back!" The 
unfortunate woman fainted in the arms of 
her son. , • 
Vera kissed her mother. '*Good-by. 
mother," she said quietly. "Good-by! Have 
courage, mother, dear! I am only one of 
many!" 
The gray-headed woman listened silently 
and looked with eyes that saw nothing, 
and two streams of tears rolled down her 
cheeks. And in the corner of the court-
room a tall, old gendarme in a blue uniform 
stood near the door pale and trembling, not 
daring to look into the eyes of his wife and 
son. He* could not understand, by, God. 
he could not understand! . . . 
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Intent and Purpose of Our Educational Program 
By Fannia M. Cohn 
(Vice-President of the International» 
The educational work within our Interna-
tional Union is no longer a theory but a 
reality. 
The Waist Makers' Union of New York, 
Local No. 25, made a s tar t with its Unity 
House in the summer of iato, followed by 
a Uni ty Center in the winter. T h e Waist 
Makers' union of Philadelphia, LocaJ 15, 
followed suit with a Unity House this sum-
mer. This movement, though confined to 
these two locals, has accomplished a good 
thing in developing fellowship among the 
members. Large memberships in big cities 
make it uneasy, if not impossible, for the 
members to meet socially and make each 
Other's acquaintance. I had tlie pleasure 
of witnessing how these Unity Centres 
unite the members who are scattered over 
the city. 
Many a time we overheard this kind of 
conversation among our women members : 
"Jennie, why don't you accept a nomina-
tion for the Executive Board?" 
Jennie: "Let those be in the Board who 
are fit for it." 
"But Jennie, you arc an intelligent girl, 
you arc better qualified to be a member of 
the board than those who accepted the 
nomination. Don't you realize that it is 
your duty to run for that office?" 
Jennie: "But I do not care for it." 
"I t seems to me, Jennie, that you don't 
take an interest in the union a t all. You 
give the impression as if it were the same 
to you whether the union is managed by 
capable and honest people,.or by incapable 
and dishonest people " 
Jennie, in anger: "What makes you think 
so. I am just as much interested in the in-
tegrity and strength of my union as any 
member of it." 
Many of us shake their heads in despair, 
and consider Jennie, or even Jack for that 
matter, a. useless person. Yet this is not 
correct. Our unions arc now Digger than 
years ago, when we were first organized. 
When the membership was small, they 
were all inspired by the idealism of youth. 
Then every member was one of the build-
era of the union, ei ther an organizer, 1 xecn-
tive member, secretary, etc. All of them, 
with enthusiasm and hope, carried the bur-
den of laying the foundation of thr future 
union, and we think of them with respect 
and admiration. 
Our local unions have grown immensely. 
The number of their membership is so big 
that whole cities could be filled with theni 
The personnel consists of different elements, 
language, habits, and inclinations, just .is 
the population of a big city. 
Not all the tens of thousands of the mem-
bers 01 a local union could be moved tu 
engage in one and the same activities. In 
a civilized community, every citizen finds 
something to do for the good of that com-
munity. One, for instane* . is engaged in 
advancing the artistic taste of his fellow 
citizens, another is engaged in politics, etc. 
So every member could utilize his energy 
and do something for the good of the union 
and develop his mind at the same time, if 
opportunity offered. 
The truth is that although Jennie or 
Jack arc intelligent they may be unfit to 
assist in the management of the union, but 
fit and useful for some other activity. 
Then the question arises, why not try to 
discover the ability and fitness of .every 
member and utilize it for the good of the 
organization? No member will be indiffer-
ent to the union if he or she could be made 
active in any capacity. 
The possibilities of a trade union with ¡ts 
tens of thousands of members are unlim-
ited, if we only have some vision, idealism 
and belief in these possibilities. A start 
was made in this direction by the Phila-
delphia Convention of our International, 
when the convention created an Educational 
Committee of five, a n d instructed the Gen-
eral Executive Board to appropriate $$*Qoo 
for educational activities. Th¿ Gene ?• .il 
Executive Board at its quarterly meeting 
in Cincinnati appointed three vice-pre>i 
dents to represent the Board on the Com-
mittee. ' 
At the last quarterly meeting of the Gen-
eral Executive Board in Boston, a plan 
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Before me, a Notary Public in and for tin-
State and county aforesaid, personally ap-
peared M. Danish, who, having been duly 
sworn according to law, deposes and says that 
lie is the business manager of the Ladies" 
Garment Worker and that the following is. to 
the best of his knowledge and belief, a Iruc 
statement of the ownership, management, etc.. 
of the aforesaid publication for the date shown 
iu the above caption, required by the Act oi 
August 24, 19Ì2, embodied in section 443, Pos-
tal Laws and Regulations, printed on tlic re-
verse of this form, to wit : 
1. That the names and addresses of the pub-
lisher, editor, managing editor, and business 
managers a rc : Publisher, International La-
dies' Garment Workers' Union, 31 Union 
Square. New York City; Editor, Bcnj. Schies-
inger, 31 Union Square, New York City; Man 
aging Editor, A. Roscbury, 31 Union Square 
New York City; Business Manager. M. Danish. 
31 Union Square. 
2. That the owners are : International La-
dies' Garment Workers' Union, 31 Union 
Square, New York, N. Y. Membership over 
100,000. Benj. Schiesinger, President; Abra-
ham Baroff, Secretary-Treasurer. 
8. That the known bondholders, mortgagee-!, 
and other security holders owning or holding 
1 per cent, or more of total amount of bonds. 
mortgages, or other securities arc: Nome. 
M. DANISH, Business Manager 
Sworn to and subscribed before me this 3d 
dav of October, 1917. 
(Seal.) HYMAN BARSKY. 
(My commission expires March 30, 1919.ï 
Directory of Local Unions (Continued) 
i-j 
13 
11. 
45 
Ifi 
•17. 
•18. 
10. 
.1(1 
3. 
LOCAL UNION 
10 New Haven Corset Workers 
41 New York Wrapper and Kimono Makers 
Cleveland Cloak an<l Suit Cutter*.' Union 
Worcester White Goods ami Waist Worker*! 
Chicago, III., Cloakmakers 
Syracuse. X. V„ Dressmaker*. 
Petticoai Workers' Union . 
Denver, Colo-, Ladies* Tailors . . . 
Italian Cloak, Suit and Skirt Makers' Union 
Boston Waistmakers 
New York Children's Dressmaker*. 
Montreal. Canada. Custom Ladies' Tailors 
Los Alíseles Ladies" ("¡armeni Worker- . 
Philadelphia. Pa., Cloak Cullers 
Chicago Raincoat Makers 
Springfield Corset Worker* . 
Boston Cloakmakcrs . . . . . . . . 
Cleveland Waist and Dressmaker* . 
New York Waist Buttonhole Maker*. . 
Montreal. Canada. Cloak and Skin Presser*. 
New York While Goods Workers. 
Cincinnati Cloakmakcrs -
New York Buttonhole Makers 
St. Louis Skirt. Waist & Dressmakers' Uni. 
New York Bonnaz Embroiderers 
Toledo Cloakmakcrs 
Hartford Ladies' Garment Workers' Union 
Philadelphia Cloak Finishers . . . 
Toronto Skirt anil Dressmaker-
Chicago Ladies' Tai lors . . 
Baltimore Dress and White (¡nods Workers 
Boston Amalgamated Cutters 
Vinetancl Cloakmakers' Union 
Worcester. Mass.. Cloakmakcrs 
Philadelphia Ladies' Tailors. 
Waterhury Indies ' Garment Workers 
St. Louis Cloak Operators 
58 
fil 
ill? 
m 
64 
G5 
fin. 
ai 
G8 
o». 
"0. 
71. 
72. 
73. 
71 
76 
77 
7S 
80. 
fil. 
s 2 
83. 
84. 
85. 
fifi 
90. 
92. 
98 
99 
100. 
toi. 
102. 
105. 
108. 
110. 
111. 
112. 
113. 
OrpicE AUDREYS 
12 Parmclee Ave.. New Haven. Conn 
22 W 17th St New York City 
314 Superior \ \ e . Cleveland. Ohio 
12i¡ Green -*i . Worcester. Mas* 
1815 W. Division St . Chicago. Ill 
013 Almond St . Syracuse, N Y 
22 W 17th St New York City 
211 Champe Si . Denver. Colo 
231 I- 11th St . New York City 
724 Washington St . Boulon, Mass 
22 W. 17th Si New York Cit> 
"-7 Cilv Hall Ave. Montreal. Canada 
i S Broadway. Lo - \ngelt**. Cal 
211 S Hih St Philadelphia ('. 
inn s i : . • ! F>t . Chicago. I l l 
fti:t' . Main Si Id, Mass 
211 Tremont St.. Rn«lon, Mass 
Superior Ave . Cleveb-ul. Ohi . 
37 I 
«0 E. loth St.. New i ork Cilv 
'rince \ n h u r Iv. Montreal. Canada 
35 Second Si New York Citj 
>tli St. and Central \ v e . Cincinnati. Ohio 
. 57 W. 21st St.. New York rj 
i. Fraternal Building, St Louis Mo 
103 E- 11th S t . New York Cit> 
120 W Bancroft St . T ledo. Ohio 
00 Canton St . Hartford, Conn 
211 S Rth St.. Philadelphia. Pa 
101 Spadina Ave.. Toronto, Canada 
. . . . . 272fi Crystal St.. Chicago. Ill 
..1023 E Baltimore St., Baltimore. Md 
8 Levering S t . Boston. Mass 
. .11. Miller. 601 Landis Avenue 
. . . . . 25 Columbia St., Worcester, Mass 
. 1737 S 0th St.. Philadelphia. Pa. 
54 Burton St.. Waterhury. Conn. 
Fraternal Bldg. l l ih and Franklin Aves 
Ladies Tailors. Alteration and Special Order Union. . . 
Chicago Cloak and Suit Cutters . 9 0 9 
K. Y. Cloak Examiners. Sqnarers & Bushelers' Union.. 
25 Lexington Ave.. N Y City 
\ . Homan Ave, Chicago. Ill 
228 Second Ave. N. Y. City 
Toronto. Canada. Cutters 
Toledo Ladies" Garment Cutters' Union 
Cincinnati Skirtmakers 
St John Ladies' Garment Workers' Unit 
Custom Dressmakers Union 
Toronto. Canada, Cloak Pressers .- . 
Cincinnati Skirt Pressers' Union 
Pittsburgh Ladies* Tailors 
Chicago Waist. Dress and White Goods 
Baltimore Ladies' Tailors. 
Montreal. Canada. Raincoat Makers 
St. Louis Ladies* Tailors 
Ladies' Neckwear Cutlers 
Baltimore Ladies* Garment Cutters' Union 
Cleveland Raincoat Makers 
Montreal. Canada, T lies' Waist Makers. . 
Newark Waist and White Goods Workers 
251 Augusta Ave. Toronto, Canada 
125 Parker Ave.. Toledo. Ohio 
.. 5th St and Central Ave.. Cincinnati. Ohio 
n St John. N. B.. Canada 
Forward B'ldg. 175 F. B'way. N. Y. Cilv 
251 Augusta \ve . Toronto. Canada 
.5th St. and Central Ave.. Cincinnati, Ohio 
.132 Worcester St.. Pittsburgh, Pa. 
Workers 1570 Milwaukee Ave.. Chicago, TU. 
1023 E Baltimore St., Baltimore. Md. 
1103 Clark St . Montreal. Canada 
. . . .F ra te rna l Bldg.. Jlth and Franklin Aves. 
C, E. 17th St.. New York City 
..1023 E. Baltimore St., Baltimore, Md 
. .311 Superior Ave. Cleveland. Ohio 
. 147 Colonial Ave.. Montreal. Canada 
103 Montgomery St.. Newark. N. I 
m 
Her} Are Three Good Reasons 
« 
Why it y ur duty as a member of your local union to become a 
regular : I?s- riber to the 
LADIES' G A R M E N T W O R K E R 
1. :le< ause you will read in its pages from time to time a re-
port of v ur 3wn local. Urge your secretary to send it in monthly. 
2. o will read in its pages of the doings of other locals of 
our íntc- r ic ial , and so you will be fully informed of what is going 
on in all : icals. 
3. oi will read in its pages the reports of the general officers 
and orgii :e; ; and other interesting matter. 
You ;ar subscribe by sending 25 cents in postage stamps for 
six mont!; or 50 cents for one year. Ask your local secretary to 
do it for. j . 
Send ti is form when properly filled out : 
INTERN n )NAL LADIES ' GARMENT WORKERS' UNION 
31 Union Square, New York 
I herb e close cents postage stamps for 
month sub r\\ ion to the Ladies' Garment Worker. 
I*i N .im-
A< dress 
Ci ty . . . , . - . . State 
Local No.' , 
B= 
